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ftftftft FF^q-ftiFFTF ftfft HTMIH, fftftl Pi^VIFi *(“£41 TJRT WTiKftaT^ftlSFft tTHM-tlHF FT RiPlI^^ fftFl 
frit I 

(2) Tnj?-T5 RftRft)F ftFft 

fftfFftftr wf 3 TfR( RftFFT-TTF-TSftft), ftlfTO-W-'W, STF^fftRlFT ft)T RTF 3T^T ^fftFT, fftft fftftFFT 
^ u s(n 'SKI 4ift)<4 tH=t)R % '^ft^ftlS'l ft TFTF-7FTF "33 fftpif^ fftMi 'flln I 

(3) FR^-T 3TfttFTFJ ftFft 

arftpTTF t??ft arqf^ ft4?mFT, ft^vmis^-FF-TTFrft f^fr'I, ftvrFTtfftFT 

<*ftFlO, ^<8JT mi 4 fttr lift) ftfftFT, Rnft Pl^fi'p F u sci STTT Hi°bk % 

'Jft^ftftH ft TrTR^T—^TR^T FT f^rfi^ fftFT FRR I 

( 13 ) ^tt fqPrFF ft) fFrftf 4) ftf ff fs 3T«f ■ft) m'ii^i -stiumi % ftsr % fftq; aitwiRkf ft FiftFifftr) % irft) ftFftf ft 
ftfftftf ff ¥i f>i4t?i 4)ft aftftffi 11 

4. 3TWFt^4^rft 

^ RtPimh) 4' 3i'M14 '<■ fftft) yRi^id fici %ftr?)'ft, ftft rihi-fft fftftrsaift3 ttf4)h, ft) t-iff-^mff> 

Pi^Ti't' *M u atrl STO 3Jlft fft(( '^3TTTT J fftft) fftfftV! FlFF FT hRRfRt ft ftfTHft % R*TR fftft) ^Rki Ft) R?rfFF))F ftF T f aftr/FT 3 t4)fP 4 
ftFft ft" f 4 ft" 60 RtFft apTfFFTFi) aTFfft % fftR, TTr 4 aftr/FT aTTFTft) 3TTFTTFT fFFtfftF FR HFifll ft : 

FT'S, fit ftp tft 4 aftr/Fr 3 ttft4) 3ttftt ft ftftt 14(iffti m i MiftiFF) 4ft % ftih 4 ft ft) FTrftf) i 

(i) arfftFiftftft fff ftsrtzr^rfftjfftrFTfFFFf)ftftni^.ft^iRftft mv ft tpitoR r^fftrFrrfftfFftftftrr: 

W'J FT? fft ftft HPiy^'-FFT ft "’K FT ft? '-iFFlft F ft), ft FrftFTftFt" ft FFF ft ftl 3TTF83 ftFjfftT FTtWilf) pi'll I 

( 2 ) ftft ft TTft) fftjffttFT fftfFFF 4 ft FFf <sM«ir*RT ft Rhfim FfftfftlF ft) *TRT 29 ft 3T^TtT3ftiftftl SRI <53-HIJ, 

fftqftf ft ar^RR ft) i 

(3 ) ftft ft) ftqi ft 34Mft) Ff.ft) fftftftl FT yt4*h aftR^TR) aftl FiftFlft ft) ftft SRT F f TT Rfftfor FT 'TPFTTFTRT fftfftFTT 
TftftRTT) ft WTPRTTT (fftcftlT) FRPF-FF Fftlft FvTFT FTFTFFi ftftTT I 

(4) (i)3H#<Tr—ftTTTft^ftf-cftftT, 

(FT) fftTftfftftftft^ftfttftinFfft^fftFTtFTfFFIl?' Flft FTTFRRIftFTft, IftlTft)Fft)/ftft fttfftlft, 

3T*TFT 

(T5T) fftnft aTFft) M<4 I/mR| ft ftDftr ftr) ^TT vj) ; (ftft) WFF ft IFF fftFTF fftFT ft) FT Iftqip Filft FiT FRR fftFT ft), 

fff ff ft fftqfftr ft fftri ftf Fftf ftftnr: 

FT3^ FP 1 fft Ffft fftftftr Tnft-TFFTt "^FFTF ft TTTT^ft) fftftFT fftFTF ftft ®Ffftl FFTfFFTT?FT aFFF^FTR FT OT^TFftt fftift 

ft 3TFpirr argftF ft ftftr ff fft Rtf fr 4 ft 3 ff stifr ft) ft, ft) ff Rtff ft ff4f ft ft fftft ft i 

(ii) fttW 

ftfFT ft) ft FI ft 3TFF) Hpft) Pl^Rw FT FTftFT 3ftft«t)lft FT FiftFlft JH 'J'iftl -) I ft ST^IFT 3TFF) ftFlfftFr ft cfft ft' t^FT 
FtFFT FTTJF ftftF I 

6. ftdFMR 3ftTFft 

fftfftFF 3 ft Ffft^rfftF fftft) ft)F'JJ?ft Iftft) ft)FFFTfft^FF aftFFiTT)FT FvftFTT)FFftFFFFT, F% aftrftTF^feFFFF3TFFT 
ft) ftfft), ft) aftftfftFF FT) FTF 17 "ft) FFFTTT (1 ) ft aTFpft ftftftT TTTFTTT ftTT TFTF-TTFF FT fFfftftfTF ft) "FTft I 

7. ft«n <*i uk^t 

ftFrft pT^FI fftft) ft) TFfftT FT) ftFT, Fftfftr;FF;Pl(iPw ft FTFTF ft fFF FF) FF Tftf ft argTFT Iftft) ft) FF FT T^jft ft Iff 1 
FFft P<Ml ft FTTft ft FTTft PcF-H ft ■FTT^'T ft)F) ' 

FT 7 ^ F^ fft FRT FFftft FTlft R?FTT ft 3TFTIFF ft FTT^FTF FTTFT t, ft) FF FF Rrt FTT FFF 3ftT F% FTFT FTTF FF FTF 

F?ff ftlFT I 
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8 . Tjft#s(rr 

0) *%rt- 14 4t 4 fTpfl 344 rr 4 4t r4 r 4 RRfa % 4w Rft4tRn rt t£rt, f44 Fpjfer RTf rrtt4 ttir w r 4 4 RTRfRRT 
r 4 >3T^ffef % 14m, Wl "RTT Tt4tR1 I 

(ii) srfRRTTft 4 r4 % t4trt-i 4 144) rr rt rrFrr r>4rt4 4rt r4 rD ^trIr % Irttt wRqlen rt t4rt, fR4 14-4,141 
TnffemfV set T: E#t ft 3F#tt r^ -REfa % totrt rt e%rt i 

(iii) o'tticH t4iki 4 ■hr) —TTT 3tPwi<] yet> R)t RiqfE % Rm_ '-fliql'Rt RT ill'll, f44 l-iyf-w ETfRqii’O fiTTTET: H^14 4 

arEftiET r 4 RiEfE % Rm n a i r \ et tt%rt i 

(iv )(ET) RiRiqil'H RT •aRtTi 1 a-*R 4q4 4 4t4 Ri'j.'w s ti4-qi{l y,Ri e 4 R?t 3TRlE%f4c( HlrqiiRTET 44 11 , f44 RiyRw RTft|«tii{| 

fil^l H?l)4 4 &h14r ql) ^RqlE %" IViy, q<ji-Hi ^TT ti^kii I 

(TR) RTElETE TTe4 RR Rt4eTTT R'lfHqR'H 4 e 4 4 fRTRt RE RT HfiMfl RtiM, RT4 RT T: K$)4 r 4 3=TEfq% fTTR, '-iTTElRTT RT 
T<tEl, PaD RifjRw ETfERI-O TfiTTT all h 414 4 TH'if'EET r 4 3TEfE % R-m, qsi h i RT TT%RT I 

(v) Iett 4'Rf4Errft RT Rr4ET4%ETH44Rf44WElt3TEfE, TO%TEE#R^ ; TOTETTET^r1)rt^ RT ErtIeE ETfEERft 
Rit TTR 4 'TO STEpT % cjkl-i TORR ETFffERTEE TTOEtRETOT 4t4 RT STJ^R TTtETRft % RRJT ERT^ RT K^i'f) I 

9. Wl^cRUl 

(1) RR; TttTTT ETfEERTt RSt TIE 4, RtoI 3TfEER4 RT r4ei( 1 4 STTft RfTEtUTT TOTE-TOR TO4 1 j4ETTT4'Pt, EtTO 
arfaREft ri rt4et 4 oRt 4 et toT 4et 4 trie! rr fror "tottttt i 

(ii) Rf^ Rf44eiTT Eft EEt£ R^ 3TRfa, Rft; RTt^ 7t, TTfTO RftEtTtfT TOT aTRfR ^kTR, RtrIrR R#IRRfI R^ RF TTR 
srfferRRff rt rrNtrI tor rr rt trtrIrrrf % Rhu, to^rr tVi r! : 

(RT) Rl’I I'R’T-PI fRTTJ RR^ arfRRTTd RT Rt4r 1'(| % HIH$ 4i, TOrA ^RRt RT RTTl RR RTiTO i^TR RRRT TO% RRR R T7RT 
Rlfft RR %<lT ^RiT TTRTR Tt RT R=ti(fl % I 

(tr) ^Ri Rit ^ Mfilnfl Pr>l 4, T nr srfRRii'O rt R)4ri(I %"him4I rt^ 441 rrrt nrqiR(<i IA^i^tt iriqifli %, f^i<ri4 

^■4 ftTRT RRT RT I 

10. 4I(*h gui 4*11 hhiRr 

( 1 ) (RT) RTt^ 41 arfRRTRl RT R?4 rt 4 W ^4 RT 3TT4 RTtl R T3% RT TRTRRR % 3TR% TO^ % RTt R f^jf^T 

RTfRRRft to 4 ,44^ ftrc; 1¥rr ^rt 4 «trrI 4krfl r?! r%rt i 

(TS) RtftRRit RT^f^R 3TRf4TORRTTlRt' : — 

(i) r°ti41 3Tf4RR44 tRTTO t 4" rfli * 15 )'), 

(ii) fRRft rt4rt4 % rtr4 4" t^rt rr4ti I 

(R) f4i4laRf4RR4RTR)4RRlfiIRTO-f4f4RR 1 (T5f) % 4 r%RTr44 ; r44rtr 4 ylRT^ ^ TR 4, to4 3t4%(T 
Rtfer Rft 3TRf4 % TO^rr 4ro 4 t rtot totr -^t ^jrrpt rtot #tt i 

(2) TO~f4f4RH (i) 4 3TRpfe ■fe# yRl^W RTR % fR 41 RTt^ 3TfRRR4 RT Rt4rt 4, fro% ■ftRTfi 3T3WR1RRT 

Rr4rt%RT RlfTRTT ■¥, Piyf4<i TnfRRRft % feRan % ^RRT 4 rt r4 4rT wl-5 15 I R%RT 3TRRT TRTRRR RKl 4 R%RT 4tr 

3T^?ITRfRRT RT^fRlfrof 4 ^4 RT TO% t^IrR 44 3TfRRR4 RT Rt4rt 4 ■fiRT ffiRT RRT TRFTRR RR RTt^ 4t Rtfei RR R^ RRTRt R?T 7tRT, 
RTR TOT : ®4 R8TR RTfRRTKt SKI toIRRT R RTT f4TRT Riy, I 

RT^tRRRT 

Rft ftrot 344 rtt4rtrt4rt4 rtI frofro rtt I4'-ti mri tIrtr4rt 4 hK u i ^04 rrrtT^ 41^*1 rt4 14trtRRTT ftfRr 

14<i 2* 3T5?TTTrfRRTRTT4RTl%Ri RRt R RTl RTRj Rf RyR RTf4RTl4"5TR 'RfTO -THl^l HlKci 14)y, Rr 4 TOT TO f4f%RR % % RlT, 

TO 3TfRRTT4RT Rt4rt 4 % fRRTfi STJRTRfRRTRRRRTl%Rt' RTt RffRR RTRT 'RIWRII I 
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11 . 3ifip?Tf%T aftT^iP^fa 

(l) qA4 41 3Tf4q>i4 qT =r.4^l0 60 q4 “fit 3TRJ 1 j4 414HR 4qiRi=id 4Rii : 

'3T K T85, $h4 r<h 4> Hseqiq^qq-fAfd'Hd ( 2 ) 4" "^T^TT '3'H'lffeffi ^1M hRIw gKI RhhhRvI Rnii, qiA HR, ^RdA 
14>41 3Tf%WRl qi «t)4qi4 qA 55 q4 qA 3TRJ 1 J>A 414 ArqtqqT 44)4" 30 qA qA ^><d 4^1 7 j4414% qid, qt 41 HE* 4)41, 
Pt>41 41 HhH 4 fc uRi^ , n qiR qqxn % : 


'-RHJ, q? 41 f4f“^RT qq-fqfdHH % RTERt 1441 4t STfqqiTRl qi ^H'qiR qA qq dq> 'fiqif'i'^Ti d4l r*tv f HI qi^HE, *ji«i dd) t% 
arfqi^iO % *ii*i^l "4 4 qdi flli *iA14 hr4i 44 qrAqAt % <-iih 4 4" u,qi h414 hr 41 q4 RiRao 4" dlfin q 4 fc i ii ^iiy, qt 0,4 

atffcrqjrft qr *b4«ii<i qA qq% qq4 ■srfferaTRV % qm4 4" #r -tqAA % qRiqR 44 qt4qrA % hth 4 4 qqt h4AA % 4rft 4r qRiqR 
qrofAr q 4 41 >sim,: 


qR^q^41f4qq44fqqq(2)4feqTq^qTqqtq%dRjqR^fa%iqT4q43TRR^3Aqq)T4qrqi4qTRl3Ti47tf44qrA 
4r y,q) h 411 4r 44 r 3T^w q> Pi u tq % I4<?.;* 414 qA RiRao 4 m^oi 4 44 Oh i RkhA hr 414 win h All qA 
<ftqf4% Hid-f ft’jfq Rihi 1 q?i 414 q?' f44q trldi % 14) sRtq&r'Sin fqqr mhi 3Tt47t '-Hi'Hlf-dd dAT4, qq hih 4 4" 4qfqq stThhiI-O qt 
qRqill ifRt q<5 4 ^^Krt q^R RtqT qnRit, *44 f4)% *414 ^iAri 41 q fqni 411 


( 2 ) 3T®i8j 414 % °hH 4 qjq did <nq^4l qidtl M,«ti ii41 14qd ^d-Osq ■hMIi qq ddd q^rn, "41 qnr hA 1 li f=fr 
qq-ftfdHH (1) Ai 3 h^hr 14)41 srfqqqflqr *tv*4^1 <1 qil ^qifq’fn qq Pqqi qprr qiRiy, qi h?1 i q^ qfqfd q^qrqifqqrrft qr 
qAqtCl % him 41 q4 Rrqq-Rrqq qr ^d-Osq qAqf -srIt sr^q^T qH f4qqfr?T qA^ft 1 

WSileMUl 


■511 fqftqq % qqtqq% RdRqy 3 Tfq*hiO qiqRfqrft, fqqqil qrq-iqfq nt 1*1 qA q?4i1 di( 1 <s 41, 3 TfqqTf%n qA ' T jyt 
41 ^ qr4l q41A % (4w4l hitIA % <h iRa -0 f4q ■Aqrfq^q 41 mi i qff arfqqrpcl qr qqRqift 44 u ' 5 < hi? % 41-ih q?<4 ftq qA ^sqq fqqrf 
drq ftd qrfqqiffdTT qH ^RTj'^qRdi 4 , q^ "sb h ?1 r % Iqq 'Aqrf^^q^lqi 1 

qwq-in 

^raT-fWi, q4l’Hf4tT4qriiK4f1q 

12. 

•^qr ipq qiAqr artwrl qi q^NrA % qqq A fqi sro qqq-qqq qr fqqtftq f%q q^ pf qi Rqpff hr •4qT--ftqq4 f¥4fcr 
qqq Ai wt qm^jiT qqA fqqf% WdqirO fqftq 1 

13. "jflVTdl 

(i) 44) qq-fqfddH ( 3 ), ( 4 ), ( 5 ) -sHr (6) %qqqqf qqi 4i4 ■gqi qqq-HRqqR ^ttrI fqqrqri q[q qFffq^ft % 
■qwRflq arf^Hii'O qTqqfqifl%qRAqi 4q‘i % Rm,^qqr qR'<i<ii RjfqqTqqr 4q‘l %Hdi'ld 4q'1~qrcRjfqqi nsfqi 1 

(ii) qft'gqr ■qfqqf qA 4 N 5 ^ri IqqffRq fqnj qq; srqTqqff qr qqqw qA qq^fl qq ^ aiwr fqqq qrqqr qqi ^ 
arffefqrrftqf qr qqfqrftqf, 41 qiqcq 41, % qlq qftqTfqqr tqqr qTqqi 1 

(iii) (qi) 14)41 Hq'l qT ^dddH 4 Mql'dd srfRohiA qt diH 'qid qff =iP,aoni qA M'ddi d’H Rfjqpf qi ^ciihii H dtiql fd^Rtd 

qff di<1<a % H-q4 4 qA 'diR'fl I 

( 13 ) ''Jitn dH 4*^4 qi AqqHTH4 qqiq 4qi fq^qq qi4 41 qt qrfqq> m^ihr dTfqqqfl qtqqNnH41", rfi qqqqqqqR 
qR'ddi qAqqqrqqqH ?h 4) 4lqT h? 41 % 4q4 qt 4ddHR 4 qqqfl qflMqT%TFq4 4"qA qitqfi 1 

(q) qt?i 0,4 T j4q414q4qi4qqqH4 hhii 4qi fqqqRqn44tqt drfqqiq44qtr 2 rfqtf,i 4 qjqqNrpff 41", q?rqqqA 
qR'RTdi qq4 41 q hr 4 % 4^*1 qi Aciihi-i, ^Ihi 41 Hmcdi 41, % ^-^4 4" fqqfftqqA wurA i 

(iv) "41 , JjT , j 4 4q qrfqqtrAqiqtretT qqqqi f4q4qirtq, '3qf4q) qti4 fAniq, 4fq-R 1 qqiq, h 4 f4c^ft % (4diq) 29 qrAqt, 
1980 %qq 4 ohi RH), 2/17/79-3RTR, 3TR. 41. giRl nR'diRia HAtfqq ^niHidl"qA 44) CRT HHdiy wAqA ai<1<3 qA44iqA 4qi 4" 
4, Rn<ai 'srqiqqA" qA j<rm 4"qqqA qRnjdi qAqqqid<? qAwnqlfqtq4t 44T^ ^ tflfqqqA 4R/qt tAwqtTR dr+iicfld Hl^q 
^qgT3tq 7 q^fqA'^TqT4"qrdRjAqi44f4,qqAfqiH<q)K%R;diq) 22 qqq4 ,1991 %qq4w ii-3/90-3tk.3ir.41. ( 1 )44tqt 
h? 4 44sjq 4q<1 qt 4ddHii % dRq4q ^ttA qr4 drRiquRql qr qqfqtftqf qA tohr dR^ddi q41 r4 i 
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[HFT III—13^4] 


qrei qq qqqq : dwimw 


(1) arfaqjrftqTqqfmft% qftqRqqqrt^ yt;*qqftrRf^fteqmKqTl%*ft q>i<iqK'4fRqT%qr'feqTt’4tqT qT qqftqrq 
qqWl qq Kll4) t qT 4^41 3J^tT qq?TT f Tit ^ S-H4) ^RT qit ^TTI 

(ii) fatft 41*11 y4RA qr qqftTPT qqfaft % qft <jm4> hR^k % Rti*f) % fqiRffq qr qqq % sitftq ift, ^inr ■*¥ 

’Htj 1^cli Rim, 5TOR qq% 4 t 4 qit ■sm 14 Pimm qq ■ac'tri'Hi Mi’ll qiyqi1 

(iii) qit^ aqfaqqft qrqqfqrft ^qrqft ^ h’^ 0 % Pm sik aqq^ srf^'tuR'ti qqRqt qq Pi^m qq4 %fqrqrc, Rf>41 iHt 
^■qrar^q wft%, qrq4t srfqfwr, 1956 (i9S6qqi)qTTiTwiq^f^'^qq^%^tftqTRT^t^qRqr3T^lftrri 
t, srqqr qiRiRiqqi qqfarrf %%tt fqqft qrqqtfqfqftr%qqrfaqrqqq^i qiqq^f#n: 

qiTrj■qftrqqffqrqqNnffqtqr^Ht siRhPimm, 1912 (1912 qq 2 )qT ochmm [4)41 q-qqq^M%-aT^fNTRq^t^iTT 
f4>41 Q.41 qrrqqftyfnRt%,qffTfqrfrffqqqsrfqfqqq, i 860 (i 86 oqq 2 i)qr ciommm y^Ttf44il I4 Rt% siqtq 
iff qr fqr4l yift. 1444, 4^iPi4 qr qiTqqq^t qR-rRi % cRi+^Tlw-'ij 3rq?fq qr qq^q "4" qiq qt qqqn % 1 

(iv) q^ arfqwt qr qvtfqrd w y ifaqifl q?t qqjrt % fqqi fqrrrt ffl«NPi4 qwr qi wte qqRiq ft 311 4, Pro 3rq% 
ski Run j m, Rh41 qqq % qq^ qilif q^tq q^tqrR mtsT mRmi 1 

22 . 3tfircRTftqr qtr ar ^fa t c ^ f%H T ft Hid’ ^ trq~3rrer 

( 1 ) qit$ 4t srf^qqft qi qqtfqrft wi qifwft ^ ^j^Ri Rrq Rpu qt argqftqq q?f frm zfk q Tt q? 4tarA qr 
q^feqr % qrmqf 4f qpjfqq fqfqror qqpnqq % qqp feqj; fqqr argqRqn i 

( 2 ) ifi£ arfqqqrfqrqqfqrft, qt Rhi t$^l ^ ^41 ^ ^Tjqftqq < 5(11 ^qi qftq^ ^Riqi qqqqq? qr 
w^qtqq'dqft ■M^'iRqRiqi^iRtqi mh 9 ciqi qr<c4qtt3iqRT%4 ?h q% (rt-t qqqqT Bt J ii 3 ^tirr 
yifMqiiR rri <iq qr ih junqHiqHqi qutqi^ qft qq qqiTft % : 

qTqj qfqqroiq qTfqqqftqrpff'pt fq? arfqqqftqTqqfqRt ^rft qftRqRiqf 4f si^qftqqqT sqRiqi'^^^ qqr^it'qq^' ‘fqqq 17 ! 
qtqTR 4t^q^M3^qRq%qr3ifw^qitiqq^qqqTOTrt afRf^^qqiqitfe^a^qf^ftqraifqqi^qit 
t4)<qi4 ^t ^ro PiqRia %qr qrrq, 1 

23 . Tt -mn< <»nr 

qR; qit^ arfqqirft qr qrtfqRt «pq qrq#’ 4t qrnu qqrft qr qqqt siRrard qr wot qq^qq? qq qq4qq #n t qt qq 3 t»to 
qft i j4 q^jft % Ri mi qq qr ^ qiqr qiff qr qqiqT 1 

24. imK T^lehH HMIlfl 

(i) q^ arRiqiirt qr q^Nr^ q qt qqq % fqmt iwqr ^ qi srqtqw arfwd qr qqfqid ^ ^ qq^H q4tw qiW 
q -^t arq4 qftqR % Iqqft qqqq qr amt qtr ^ qn4 qq fqqft «qq ^qf4q qit qq^R q^tqqr qq^ q?t qgqftr ^qr 1 

(ii) ^3Tf4qiTttqTq.4qi(l :- 

( 1 ) qfcqfqqf^qtqrqqf^qrqrq^qi^%%q; q?t ^qiwi^ii;qi 

( 2 ) qr%qrqr-fqqTqiqretqr^qr 4tqiwqt, qqroqi arqrq^rqq^^q^qq^Tqqtqr 1 

Wf4f4qq%f^ M q^'’qqq^^4t, ^q^qfqq^3Tfqf4qq, 1961 (1961 qiT28) ^'t I 

25. qJTqrf, qtqrf qrfq 4f =n4) 

qrt^ 4t aifqqnffqrqqqrfi f&pqtqtq^f, 3rfq^RiqfqTtqqftfqqqq4q^aff^ q<^q i 4t qff qRqr : 

qr*rjqq RRimm F4i41 qq4f fqrft qfqqi 11 qiqqfqrrt q4 3iq% ciR^i 4t arqqtfqfqqt qq qqiRqqrqq4 <l°t)4 qi<rii 
q^1 qpn qnqqi 1 

fqqf|q.iqx 

fqqft MiRqT% qqqrt, 4tq(t qT wRi' i jRi'4 qi Rt>41 Rc>mm qtt qtt ' j ur4i-jur41 shth qi f4s^q 'ticMi RPihh % % 

%q; TT^qrqt qrqr qnqqr 1 
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26. <*4 3^U HRI Id^viT m 

(1) ml^ m mdmi°Hf=w'iti P-rd :— 

(i) fdldlmiTItfm m^mil'mdmdr'fdTdl artftrw addmidm f^TFft <kiRm, ^lRw4i % dm, md, 

mm! m TTT*TT d, P p-i'iPici dtRTP dl, fdndTmm ddi mT (jlH-dmmT oqqpi< dl, md mfl dmm 3md 
mR^k % fdidl ml md dd ml 3i jhRi hpT dmm 3Tmmrpmm mtm mrd fdrdl mR^k^'i ml (Vdi arrfdm 

^Kll df pf| Sir'll i 

(ii) Rtfdl fdsd) % hih^ d rbcnlqO mT R^hh ml <sRlsi4 % hih< 4 d pi «n1*in pwd dr Rut mmdr fd-ii <-3iml, jiP-R’l 
TT Rhdl 'll ITT? ml yRi\Rd) ml <a(ls-Hi4<sn ip! °t>R'n I 

(iii) fmdl yssl-s % h*-N P 77 !Tfff dm1 

(iv) Ifmdr R+>41 dmzm ml Ridl ip Rina d" md mff dm m RRihh 'rat, tumid "^iT "^Tr Rvdl mm HOHT'iRldl md 
<sR)' a - T illed d" RR W5fi d «til| '’■hRki 1 in (rH-d 7 ! Til & H C (5K HP I T^3pTT; 9 |Vt 

(v ) TTOE Hlfdmill mdRd STJERt %"f^TT ^Mit fdsfl $Rihci d (did! ST 5 ! tmRM ml mrfdm mpmndf 'IKrfl 441 

dm m ttt tfdmr d fmdl ^Rw ml sjfrrjRr mid % Rim, mpm hpI d 4 n : 

mp ml^ mfmmiil m ^4-qiO l"d>tfl ftdtmrm Rfdl R-n d Rn wmmd mm imn ttptt m^mdl md d 
<H°ti< 1 ti %m t% durnmm Rpdl qiwiR't) “HiMill % niti a^Koini isTkh Pm4l dm 3m! Rt>dl fpflmdmd 
ml %R 31 RlP d TTTiTH % : 

Hl^l, +1^ 3rft|<t)|R ~q] sti*l , qi4 RtiRI ^,41 Re°t)l(i ‘S'TK 4l^i5<il ^ ^JPI HTTT 'HtT TTRTT't' 'RJrTTTT T? TFvFH tI ^tt 
R llTT Pf.Pil-0 3till 4l<HI?<il 'PiT TF TPaT 3 ! ^1, fp)4l 31 "H TT^TP SKI Rip, TTT P?. u l % RlP, 31HH4 t; TIPifll % 1 

(2) ^ 41 srRiPiid pRpid and Rmt piTpf ■plT n<? 'd wrfd’-FT pR'it 1%tit R^iRthip 'pt an^in d 
pp ti% i Tti arfdprid pidpid dl pp j I‘Jmi 4t, ttitpt iTTRipiid ^30 ip 31 R^timt apTfl wpiKI fdifd oft fd^r 7 ! 

Tird? ^ptt afR fdpT ij i d' sthpI IdpRi “pd % dp ttftT ^ptt pR’ii i dm arftipiid m mdmd dl pr Phph % ttpt $pi 
fdrmr dm d m dt fdifRp IdwT Adf d mm m ml mfdir mmr-dtm % armr armn p 17 ! ^fmrd d sraxfsf pur d m % Rp 
Idmdpmrdm^d^mmrmmd' mrdmTmrmt, ^rafmldmTmTmmmt 1 

wr^Ipiiui 1 ;—pTfpE%md3Hd fedl ardmiTdaTqm rndmidml^flmipmrp -spk apmr gspdmrpid mm 
d ^dpr dmnad ml Tdsmr, mp hi? dr ’■pr dmr d arfdm d 1 

Tmdtmrm 2 :—fdrdl srfdmid mmm mdmd ml mqfm mm % dim: mfd mRtipi'ai mrd d ammd mip mpm 

3i‘i< andi Ridl dmpd pr amRmd' ppj^ srdf mi mm d”msd ip dm wRr pin 1 dfdrdt mff Rd ^mfddr dlmp |7 T dRpr mdd 
dim 1 


27. mm, 3 Tt?pt dir Trmfd 

(1) 

fdmmfl mpR mdn:— 


(m) m^rdrmmIdrTrmd* mm m "arrmpmfdm mrdm "rnTdrprr sddrr m^mr T^rdr pit amd mp dm pfimR 
% fdml mpp % pm d -pd m dmm dr mn d mfdr armm mmfd; 

(nr) imdi ptt IpimT d" Him mmr^mr pmd mpdr Tmfdmmdl m■^pdimri srfdrr m mfm dmr fddmrr, afR 
pmdl, fdrFrdr armfir dm d mm mr dl d ; 


(t) and) tjtct Rhihh d mm afRmT^mr mn d andi qici) m mrdrmrr aiRSin m mfm arm i h^ , i TfcqfR ; tt*it 
(m) TTidv ski ' a oh^j m armmiiTmp ddp md dd adi^ *iu mfmm: 

mpTE arfdmrri dr mpd d", dt TTirndm ml d fdfdrR mpdi, dmd" dmmp, fdfdid! % mppd dr m h 

mdld dr dim pr fdRm ml mdf dr apmr Rmpfl ppR ml* 111 m? fdmdl arfdmTd ml 3Trfmdl adr mrmalf ml te ttRIpi ml tdrUr 
dr md d #fr mm d d fdfdrnm mp dl" 1 

( 2 ) mrdm3rfdmrTlmfdmd te mddr 30 3pmdpdmmmd"d 31 rndmHddddrapmramdl'mm, aTmmmmfd 
md rp fdmmfl dm md 3TEp mdm 1 







[ TOT HI—73TTO4] 


'HKd TOT-TTroni : aTmTOrq 


( 3 ) to 4 3rf4mT4 t?^t traitor) to) 54 wft 4r f4m arr^ tot 4‘ to 33q4 qfrmr % fro4) ttotot 4 tot 4 to) 3 
aimm ■h'-hIti, t t^, ^tot, tor-RuTO, ant-iT to Rt>4) aro tto 4 R 4) srf^m °tA. , n ar)r r rtttot Ruto to4ii : 

3Tf^ c tii(l/ c t)4 , «H<1 mri tttot toRtriCI to) 54 tojO ttito to) rim,* ft i Rf4 O^hi Rft^ c4r-4r :— 

(to) Rtitfl i)4 “hRw % titr (Vqi rit* ['51^4 tttr arf^«tii<l % arFf^°tiiR«ti 4 rr iff; 

(33) Rt<4! Ri^R-in TO y IciRcci wuhk) %"RR-to 4 «tK.ft % ^T^TTTT g^rqsji froro RI 13 I 

(4) ycftR a3f4Ri<l R3TTOR Pn 4 441TOT IT oft r 4r-4rTO) TiR'ii 3383*3 yipHRi-O TO) <Vn, ^3Tt arqft RR 4 TO 
■ 33 # f44) r4*to<R!R %rft 4 rtt% tott^) to rtt^t 3 ft, r)r rtt ttrRi tot ■^r 10,000 r. 4 arfaroft ; 

33?^ TT8TR TOpTTOTTi 4) 5)4 TO3j4 RR 3P3TO WIKI TOTR) el*ft qP; 0,(31 TO^ <fti-4R ;— 

(TO) t) 4 «<Rrci R)T1 T*t 4) RndTOI RlRlTOi-O %TO*4 33TpHoniR.ef) nqqf.R'iff, TO 
(33) f^i¥#RT'qT’5rPrf^T *TOm4 ^TOTOR 4R34mT aTTOTO^ I 

( 5 ) 'Fpirnl RTfafRTOT4 435 R5 fTO3T) R*R % 31 iq^n3383*3 mfRTOTftfeff r) 33TO3TTIRTTO R*1TO fTO?tR aTT^TT^T 5)31 
fTO4)aTf4TOr4TO*3mTO4TO44RRR1TOTO aTTORRH^ TOT, 4)R3T%mRT4TOR33%5nT 3TTO3TR33TO)33tT4 4334) hUtoTRR "5131 
TOfaT^TOarfSTOTOftTOfm), RTO3 3334^4 f44?T 43 3353333 aflT 33 t 4?T 4' Rlf^TO 33Rf4 % 4)R3'*44*313 RWj^f faTOTOT % TO34 R>) TOR 

333 3TTO1TT % I ■ L tf^ 4m 5133 333153 1 1TO iff 33) R3T fRRTR 4 TO 4)eft TO ®4ft vft Rjik) TO? -HTORi 33^131 TO) Rl£ ^ RTfac'l *ti<ft 

?4n 

28. f4TOT33t44tT3T44) 

( 1) (i) TO)^ 33f*34)|{| 33TO3 to4rt 4 f4i4) 44 °hPki f^T33R3T Rfiv 333 3rfl |A|ci Tt, R 3Tt fTOTF c A , ll 33^3 R"?() fteilg 
3333% 3fft 33^351 R3^Tf; afk 

(ii) 3^33^3=3313) 33TO3^*H(I 33>3'ft qRl 33T33Tft 1 T?%%^fTrf^ft^Tf^T^TOTfl fTOie ^'31 afk^T^t f^TR 
^<4 ^5) tlP<<;i 3+ii\ J 11 : 

33335 Ph4) aift'+ilft 53*3333 s n4 , qi0 Rft ^-fe (1) Rt '(gel’s (2) "4 ^rHiPaci R?t^ ft,RI RlqiR wft R3 fTOTF 33f43(T 4v(ft % 

%5 3TOT aifenf) «35J3f4 4 33331113 1 ^rwf TOTO m 33RTRR 3J1TP; fa- : 

(■^3) 4^ 33TO3 3f3^i() a4(3 ftw R^R3R ^ ^5,37!^ CTR^TTO TOT) ^ 33 ^ ^ iw % %tt 

335RRt -ft 3J1T 33R34) i; aft3 
(35) 433T3TR4%fe5 3TO3TmT3f I 

(2) qft; Pt)41 arfil^iO 33TOTSh4-qi0 4 Rti^ '4^ “iRw'^'4) RKcfl'H n'lp'ri %, Piqif> Rh'-ii^qv(ai% eft'^"533 
3T*=q 3fft 3JTOT #^3 3?3t 53RT ^ I 

29. qpejf SRIcfr 4 -s41m 33HTTKT5) f^U), Pl('+dl'( 33fi3*l(l 3TSJRT +. 4^ I Cl 

( 1 ) srR^id 33 tot 3fr4^i4) Rn4 WJ5 Rt>4) mRivhi % a35333 1J i "4 R3q) % Ri^ 33 'tot Rt>4) to^tr aqrftR 43 1335 

RlC+elk R+j 3(I '*imI ^ aqsTRITOTtRUt Rf.'yi 'Jlieil't', 3WR aiffyi+ii-O SKI 33RT Rt^Rjici, TOTR33 Ric+eii-O "4) e1l(l<3 4 '3TTO3 qfan HIHe-TI4), 
■^4 TOI3431 Rlt eil{|<51 4 44) 3Tl43I 31^3 33TOT 44) 33rTr % ejkll, 4331 33^3 313)^ =M4 4 Rl43l 1441 4), RleftRiei 33TOT 
)44tot44t rpt 3 estnjTTf, 

^34 )43'333aTiqf4'4"TO334" f43l43 f4l5 ^4 4i3TT RPTT 3?TT^3 4, "34 f4RTTO 44 4 33RTf4f4f^3 frof? '*3331 f43T "gniRTi | 

(2) f433433fw433TOiR34’^n44)TO-RlR' , 3H (I ) 4)433433143331 TOT 344 5*3(31^TO3%4TO55 ‘*t4 ^ ■H*3t4)'1H 

% arwkfRr4tnT4) hik4i 4) hRR^RikT % 335333333*33513 Ri4'-i ^4 rr4)%tot 44) 33^)4tototot s'-l'Pl 4)<rof4 sttoi^<^41 

% TOT 4" Ki-ft 'JIU*, 34 ai^TfR fTOn Jm< , ii 1 

533 4ro it*3t *t4 r c’h 4)4 tot4 Ito arfroirr) sttot to)^t4 r4 : 

(TO) 44) aTOPr^ <4 <r 5^4 ^ ^ftqi mmi >43414; ^*33 

(33) 334) ailftefl 4 5|TO R^hi ■Jlldl 4 TOTOTTTSTO Ml[4qn(l TO) aiyft I'Jk^’qI 4 f4f3S TO Kineft 4 3TTOT 338.3*3 TOTTOeTO 
5 RT toto) tot3to4 tottto to3to4 4 335 TO tot 4m t fro ’to TOjfro stttottot tot 44) to) tor tot t fTror^r 

'qRTOTTOTOTOT i(T -ijkh’s Rnni ’IKI *331 


3640 GI/2001— 2 
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(3 )(=&■) 3Tf4ETT4 3TEET E)4 ei 0 3TEET (4f4EH 38 4 sR-tiRsid SEE1%4t^TlfeT ETTftF^SK4lET spRES ET% 

Jiidl't 3TEETE)I^ 0,<HI STETTE =rx<niTsftTTS^PT Hlft'hiO'^ T RT^f [441 4ftTE> Efosliai 4'ij-si TrSTTT^, STEET 4%% |4i4) 
*hl4 4 TTEE <<ani % STEET 44 4 STEET =o4e1'(1 ski e4 E^ TH44I ^[41 4 ■jj-si ^STT 4, m 4=lE 4 EftTE ErfE^iH ETTE3 

4f1lE TTE StTewI 3TEET =T)4ef4 ET ET«E #TT I 

(T3T) ^TT pTT'FE'T 3TEET 3EE ?llR-n 3TT4 i 4m ^114 E>1 SR-TET sl41 EFT, Ell E)1 ai4<g 4 3Tf44(4fl %1 EfftTnl "cT p -T[ 44 
3Tf44EET ET fafWT 38 ET ^ 3F?T FTP],341 4tET I 

(4 ) EftT!%t4 3TEET f Ti4'^l<l ET Pld^H 3E-[4 [tmh (3 ) % STJEm4"14)31 ■JIlHI 4 TTET"TTO ElETclK SETTTTIsT 

SlsnlEE 3TETTTT ET 1%TT ESST % TTET 3Tf4=t)i-{l 3T*T®fT =t>4^ii4 Et J T t4 iN'j4 s h Ij'Ki ET fSET -Jiini 4, TTE e4 4*11 4 3f.l(rt 4 El W371T I 

(s) ept 441 srf^^tiid steet=*>4ei<I Et3^4444 'Fttt4 steet s+mi T^rff4 stTeeeke cT=e t^tH 

ETTTj4 ET E)R IJ I EFlf % ItiiJ 3TEET SETtS ERIE % =t)K u l [4lM3 4 41 11 3TEET ET-JEt 44) RfsTEfTE) THj^m 4 I'JKu's 14)41 "ETET 
t, f4f4 rq 22 % eeee 41 EPrslPt, eet wxfirfEEE % meIehet fmi srfEEtfl eeet Afv4^fT0 Et ts^sI % Iret sTjEfms #rr 
ETET ETTtpTT 3TEET slTTT ETHdl St, <J<-4 f^EEE 4 ETST %t EftfmfTTEt 4 SRTET TJ^3T4 3TfttE <EI ^stt EFTT 'SnpTT I 

30. UTFttfa 4 EFt 44E53T^H|E cT^ETTlfcTEE 

Et^ 4T 3 i[44)14 eret e4rt 4 TT^nfTfT 4 eeet TTEFftfsE ms4i 4 ^[4^ <*>w 4 mft t?! ttt hRm*^ f4di 

Tf4rs, Pfldi P'.?c j i/4t4 3 t®tst set [441 e*tp4t stttt f4*Hi41 4 tttr4?ttsei % et4 ^hit hp! d^'ii 1 

31 . ajitif 441 TtT TTt^TRT ^r4, H^crtET TTlfs 4 ^TT 7 ! 44 RT ufd4y 

( 1 ) 3r4rai4.4t sftiilf>i4) f4«ii^ srFTPm, 1947 4 4ttft3t4%st^pr‘ , 4e^’’341*4 .- 

(qr) 4 tt%tt 4m4 4t3rr «rfT4m % <*44 t, 41 f4-41 4 t stttt44 eifjt441 % 4tt41 eft4t 

mTTSETT^t'T^TTSTTTT W333TT43T3 TTTTTSTt 4 3Wqr SPTTTTTe 3TRTTT 3TTW ^4 3TT4 3^4 TETTI 
rl ‘Ti 1 

Co) 44)% f%4l3)4«ii4'T)14m vidT sttetnthi4ti vi 4T4 44413f44t hh(1 4t4tt4 14)41 tttsttstt 
3T*m f%41 ekr 4 3T)'j>thi, 1%41 es 4 s^ttth 1%41 Ir.'TimTr, srgl^T arTTT st4tm41t ^pr 3^r 
%4 tti 

(2) %1^ T)43K'l ) %3E4Tr3TeTTT'qS T E WHIM-1 ^t4ttt 4TEST141 S^JW^frPlfGTCT ‘‘ e 4E)K”mfte STTETp 
e414%Wt44 [4[4TRETWFrFJ.%4^R3!TTT)43Kl 443^4^srqTTES T E'^MiHH^T4ET4EEmT4nTI 

(3) %1t TENrrft, 4 fetT 4414r«Tr ett epee <i4h steet eet 44tt f4ET% s4?t 44 1 iFa f4P4 h i 'ktei e4 e^jeet tie 

3R5ius<n % %% %, %1 %, Erpr ttW % ttte f4Ecn % 4441 %, En%Jif4r ^eet, 4tst steet 3ttoe 4m 

%3rf%pr41 1 

32. TTTapET^pfT 

( 1 ) %4 41 srfw4 steet T)4ei 4 Em ET4mr4 %1 ^4 mjEfs % 4 rt f%41 mf%r, TrfirfiT m etEtsfrI set -fn4tf4s 
1^41 eite % 14^444 4 Errsm e41 ^*h i 

( 2 ) etst <jh-I4Pi'Mh ( 1 ) % 3ts4s % e? t4 est 41^ 41 si [4=1)14 strtet eeIeeI eeit tttrei 44 gu, %3flE eeete 
e 4, mt erete et 44t %141(4 et eet% (441 °m4 e4 sttetIeet 3?4 e4et i 

33. 4=t) STOcIT ct)4^(4 %EEETE i( c»)|4*M 

(T) e 4^ 41 -arfaETEl 3TEET EEN4 TO ETfEETEl %1 ^ 4^4% 4T3T %t^ mET3l4 ET14^ srfETSE EtW e41 

e4et et e4^ eeftee ^41°t)K T4 %4n et ste4 4 et 4et % (4)41 see srfEETcl -steet eeIeeI % h*-hm 4 3nEtf43 Rt>41 

EETETTrmE3TTETEPT4 ETEEff^ET: 


ETEJ E?T EE IeFtEE (4)41 ’ 


■ ETTTFXEST 41eT : — 


(E)) STfEETEt STEET E)4 et 4 ET 44) % 3EE f«t)41 srfE^lH STEET Et4et 4 %1 4ETf4%%ET Es41 4)4 E) 3TEET ET 
ET fEE mfEE 4SR3414 44) e 44lEiTT fjl® si41 "3 e 4) EFEpr 4 3 ii4)[4ki EEfET EE 4 fTEt 44 ■Si-il'HKiR'T) 

TTfifS E)T fESnf STTETeE; 44 


(T5) 4% StT e^iPieT 3TEET EM ' E i PeI % EE STE SEEtfETT ETETm SET EET T5 t 4 ETFfT ETEET mlE«IT EEETI 
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(H)(mO 4r$ 4r 344 mm 4 3mr M4M4 4Mr%f44i 344 mm4stmmt m4mi{1mt 3im mt arom fm 4 w sotr 
3IMTM % 5TO ^4 14^ 3TIM4H 4 ^1 44 % fw3; TT3ft MT MT*M m4 m4mT1 

(731) ’ll3 iRhmi] 1| 3TMMT 4)4'^i‘0 [4>4I ■s’^ i)5 mi$ 3|f4M>i'G -3R®T^T s h4' (| ii'0 4 FfCMiK^T [Rim, [m>4) MFmmMT Rr**i tJ-S 

mr4 srfWiid stmmt i t>4 , ni'0 "4 f4i4 3tt4mim 4 "mrit m4 m4mt i 

34. si^qran 

MO!; 4 -^r^i^rJiO 3TMMT c ti4'MiR *14 4 ■ST^fV^T 31^4 tImi "4 WmRiM *-11*1(41 % mi\" 4 3H0 ftnl "fit f314 % (4 m R+i4 3 w i 
3Tf4MM4 mt 4i^ <i’*4fn°ti mt 3i*"m qi?>fl mmtm ^4 sctimim 1 ii 34t m 4 -sc^miO mm mmi*h m4mt i 

ss.^arajr 

MT^4 STfMMMlT 3TMMT Mi4m|(I TO 3]|RtM>|{1 m 4 ^4 ST-prft 4 fMMT f44 4 5TMTTT 4 3(^1 m 4 4$ 4 %! W4‘ 
4 Mf4 f4f4 M'TlO MT MMi^ MT MT7], % 4 mO^ 3p?j 4U5 u l MtT 4 4 MilM 4 FMM MTt 7 hRM *iijl Mil'll MT dFlOi 14 T( 7?4 mMT 

h?T mOttt mt mmm Miff #n i 

36. MI<M> MiT 4=H 

3Tf4MM4 3TMMT MnfMtff— 

(mt) fMTTl44 4*4 14 ttwt 44R3^4, mjtm^ mtt &m4 mtmmtRm, (r^n) mtst^m MMT*if 4ttmRmm 

MTT^fMT# 4t MM^ MM 4 Im7 MT5TM 44TT; 

(to) 3T447=^%44Hi%4t3lN^3T^3T^^4^3i^4^T^44^^»Tr : fl'5n[4 r iT4R7je% 
m4<4 % ■’wr ftn^ <miO 4 0,4 O 4 , sflMM stmmt <H'*i mmi4 mm 1441 fli(5 4 4Rj j^mtm m 4; 

(M) MFl'SllVb 7MRT MT MTMMT 4 m, 4hM 3TMMT 3FM "W^f MM 3MMVT Rift 44n; 

(m) mt!m4 ck'ih 4 441 Ri c taf4 c R tm^t mt m4 4mt i 

tq^rniT: 

Pimm % ijmI'JH % ^TR^rRiMi t^tpt" 4 O^yi MiliJ wpt’mt i: iRy< (Rh<h4i 3ifi46 TOi, mi 44 0,4 WMt4i %I4 im, 

<hh^m 44f ^rcrr "3R% 'mO 4^ mi-O % <*>h 4 3ji4(4ti 4i<0 m4 3h jhRi utrt 4,4K 444rut 414) 3440^14 

^j'lnli M7<4 i 3FM*Tf '5(471 MR; -MaRMI't MT ^34 51471 MvlO mO 4 l <jikt1 ^ ( 

37. 4Nt4I|H 

Mil^ 3rf4M5T4 st^mt mi4mi4 Mii4 7*t^i i n f4i4l ‘iftcii % W-i 4tR ^rOls'i mtt mO^ ^ch Miff etA'ii i 

W4l*W ; 

"^114Rim4% mmOmm % Rim, 11 mI-i '' 4 51MTSTM: sti^MT ■STMTMWT: 44 3HqiwflM MiT*JMi °mmrk ^i it*i cm ff, 4f4 :— 
(MT) 7TT44M7 V77f 44 W?T 

(Ml) 4h w M7t MFT 3TMMT 31^4 m 

(M) 44t 44m ■ar^f'WMi 

(M) m 44 3174^ 'Hlff.OM r^oill, 3TMMT 

(’5 r ) MtT^ ^qiw'flM 7 ii4Rmi, mIRsiMi 3fMMT 4l-4ff4rM) 4Rr M^iffl MM 3 hm<u| I 

38. VIlftdMf 

3HMTM 4> i j4mmT R^RimmT % ^qly ? 4r Rin, -stmt m4^ 344mm4 -3tmmt mt4mt4 ImRimmT mm mrmt % 3t<mmt 

m 48JT, ^T^iTTMIMT 3TMMT RlR^ftMdl MTitMT 4 3TMMT ^Mi % f44 % SlRlMK SIMM! 5+1 ^) 3)^471) % mRi^><t1 Mm 4 MiFfll 4 3TMMT 

SFJTTTRM MM mm Mm 4 MRMT 4 3TMMT MM^TMK % f4(4t Mil4 % 14 rt 44 4, 44 4 M 7I|Rmm0' 4 4 4r4 MM7 -3TMMT 544mt mm 44 

4mti 

I. 34>wt4 

(W) -844^: 

( 1 ) Rt^T MRMT; 

(2) 4^*4 UMTM t)[^ci MT <f?M OdM 'jRSMI 4 mT <<an; 

(3) m44m4m7WMT; 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part IH—-Sec. 4] 


(1 ) (niHTFud FT 3TT^T FF % ®tiK u l ^F> FTt 'Jlf PlPl FTT ’’J7T 3TFFT 3T71TT: FTldr dcil d '3? t -WT *sd dF ST-F TF»H d" 

d FTJjrft I 

( 2 ) PlF# ddt FTF^d Fidt 3TFFT 7TFF-FTF d pHd d<HHM I 

v 3) ^rPpjfti i 

(4) dFTdF<F!«viT,Fit FTFt ft4l'S1'1%^3F4t T *Rn^^Fftl 

(5) 

TM*cfl«fiTFT; 

PdFRi'Rsffi ^FTT fdfFFF % 3 t 4 "4 FlrfdT Fit FTtfe d F^fFRT '*114)11 : 

(l) (Fidt arfdFlO Fit FTT FF FT PiyRw Fit ^idT % ^ fdFFTFF FTpfTF Ft, PWRn Pi'Mi'D^ d W FT FdW Fl'TI F FTT 
1l4 % FiK u l '<J,°h FT ThRifi dFTPjftlFf FTt TtFT (All I 

( 2 ) FSJFTTtF FTT FTTd d STFpF pi 4 % aFFTT FT fdidl 3TfF=tild % dFF Fit T-IHF-FTF d FTHfllllF FT TtFTT 'll Ml I 

(3) Pptil 3lI fF il-fl Fit TaRTT ds •STFFT FF fdrrdr Pit FIT PMK fk.4 % Rut FTF Tit 7TFTFT d, TFMIF’F Fild'-TTT 31FFT 
FtRlcT FdFT, FTTJFTT^T TTFF d* Rcfr Ptm, mi4 % fit Rhh4i Rn) nd 3i<l) J '-l FTFTFfTRI 

(4) M^HRl % %F FiRfHF 3ld$JT 3TFFT 3i^n^Piqi FpFFTStf % fqmHidHdl % TF Fidt dd FTRFTt % 'Rtct Rtidl 
3TfFFild “fft HFlHRl FTt TtFTFT 3T*TFT TFpIfl FTTFTI 

(5) <J‘MFT d'5 FTFFFTRFHI'TM FFd Fil4 FTT^ fedl arfd^lll Fit SjH FilIFd PiFcd ds"FI FFFT mphi c ( 4'1 dfT Hd^TT 
% FTF, Fd FTT TRFT dF FT FF % 3TFPF ^TTFp- FTTTj; Ft FF FFTRTpTF) FTTTFt d dt 3TTF7FT d aTOFftm ft I 

(6) fFidt addFidt FTT, Fitf^TdT^d^FrFFFTF[TFtaF t ftF%^fRTFFT’3Tn'd''<JFFd fdjfFF Fit 7TFT FI ddt FftFtWFfF 
% fFFTFFT pTFFf FT FTT^ff % ST^TTR FTT$T dwt ifc FT FF FTFTFIFTfFI 

(7) F?r^ vRpTFTlfr fPt MRlPiypRT FT FTFI^FTt Ft F'l'd-1 F' UPMIF^ I 

( 8 ) -FfdFiTft ^dFT Fit TTFTPF : 

(FT) f4rrd TTf^FTFT FTTR% % FFTTFT 3TT®TT^FF"d fF^FF f^TTft arfiTFiTdFitFTT 3TqfF %ttfri ?t "Frd ft, 

Pn<-i4i Rn< Td fTJFF PfTFI FFT FT FT FTTFTt Piy!Vl Fit VTcff % ^TJTTR FTld Mprd I 

(FT) Ptidt TTfFFT FT FiTR % FfTRirT fd^FF Ptidt FffttFiTft Fit, FTT TTf^FT FT FTTR Ftt Firff % ST^TTR; sttr 

(f) tsidl dr ftf % <*h d" : 

FTF[ FfF ^7T fdpTFF % 73IFF 1 diFF-O'i-S (l)d(3)F r4PlRt°ii Rbdl T5td F U S FTt MMI'd FTT y«llF %, ■HfR-TF STf^Fild 
FTt ■3'HFi RlT 1 ^ ifFTt % *4l\ RlRga d tFTTT vJiiiId sttr^d 15 tFFt FttfqPlRt'y 3TFfiTFT FFfd 3TFFT O.dl F«1 ^ FFfFFTt tiftf 
F rfFFTrd F3JT FTt, dr ■JTFFT FFTF FTT RiPaa FFTF F?JF FTTd FTT 3TFTTT fFFT ^TTFFT irftT 3TfF=tiid FTTf FT^fl Ptiy, FT^ FFTF FFTF FT 
fRt Fil^ Ft, FTt -aRT^FT FlftF Fi<d d FFd TRTF FTfFFTTTt FRT ftFR f°FTFT iJm<'ii I 

HT'gFF'fFT 3iF< f«FIFt^ ®(SIF l:, 'S ol'lldFTT =4l| 3TI"difl FFTTSTF 3TfFFird dr p'-n|ilTT%T ; ITF RiRaci d fFFT 'Flu'll dtr 
RiRa<l FF d FldF FF TfrfFFTTTt Fit fFT( "FFt % FTF "^FT Fil^ and?! FTfdT f^FTFT FTTFFT dtr FfTF d)d Ftt ^TTQ[ r ft tdrid 1% FTT% FTF 
3TTTtF 3TFFT 3TITfFt FTT (3 ,J si FTT% aftT 3TFFT FFTF FTld % Riw FFpF DTFTTT T?t : 

FT 7 ^ FF Ft fFT FTtd FTF FTTld Fit FTFFFFTFT F^t d Ftd : 

(1) dd FTFFTf d Ffd FFMIT fdlS Ft Ft ^IRU t, «fFT PrFiITM FT FFT F<3 f«ldt FTT F 17 ^ WTld FF HIFT F^f TFTFT t; dd 

(2 ) d*Fi d FfdFTTd FTt FTTTF FFldt FtfdTT mid fdiFl % fdrrd Fd FTFTFR dtr dd FTFTFTT %fpTTI fdcid Fid TFF% Fd 
d* FTpl FFT d; dtr 

( 3 ) arfFFTld d 3F^FF FTTTF FFTad FtfdTT % 3TFd FFT d 3TFd FtF FTt T^FF d TFtFTTT FTT fdFT t^ I 





[979 III—930^4] 


9739977 3im937 : 3333I9K 0 ! 
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E 

(m) tslk fklj, 

(i) fkm midi; 

(ii) fq-04* nRl^><?1 fi^'-'fl Rmi-^ tK*ll; 

(iii) 6 HM-fl 9k <H-i|t)oti 3iqfk % fdi< ^o-i kki «gii I 
(35) 91^ <+ig;I 9I< ki Iku^ 

(i) ^TT; 

(ii) kTTmffe (ejn&'-i)) 9k kk <t9ii; 

(iii) fakq 9rTt 9k 97993 d #77; 

(iv) 3 <h iwfl k" 'hRi knmm 33fkmm7 n^t ' i^i k 912 qk 9k 3rfk°t>49 37 * 3(4 ffm 339 k f ; i *9 wh 
997 #79 k mkl; 

(v) 4^1 k qotwi'O 93*39^ 9 (4 “7 % •0' 3 1‘IKkit#!-^i^V^ni 9^f f-1'0; 

(vi) «<al'k1‘ll : 

'■K-g, 9? *4< kk q-si ^ ,J s trid mT 9!k 33#?T 37*89 737f49i7k % ?-3-91*89 # 7719 id Ran k* f#77 'Jlly.'fl 3# 

*)9I 9>1^ 3HI(ki fdfkifl 3719)4-99 37fV+kl ml #-7 mii-) % f99T HlRfl 9Fl fm91 '5ik”ii a# mT9 Ilk 9k 'Jimd fkdk f#"337# 9797 
371719 3799T 3 ii<1h) mr 75m5-T 9iTk alk aRHT qmq 9vd % fdu, 379773 7k : 

47-j 97? 9t fd ml$ mT9 9><l*l 9k aiiq^'-wni -i?1 k, 9fk 

(i) kk9T9dfk mfk 9m7 , 9T7 fkc klklmM % kmfmm73H 33997 mTgfTmkmoimm wi^Hi^iwf wri; 

(ii) kmk 3T^3^^'W3^3Tt'%f^^f^qit kmTkmk a#kk97m9K%fk9;1kdk97dm j m#9k: 

33k 

(iii) arfamik k 39^977 9979 9mak klft73% 3T9k 3977 k 3T9F1 #9 9k 7#S0S7 k TklmK m3 fd9t #1 

39. HfsE^T 99 3Tfk33TTTT 

fkf999 38 9k arkwk)'9k 77*89 TJTfkmTk^ ^3797^779917$ : 


(9>) mfk k im9# 377977 97 sTfkmTk 3799T mskmTk or m*5 mmrm mTm $, 98 *9T9id9 mmrn km :; 9T9Td9 k fks 
$1 99 * $; 37997 

( 35 ) mm 37 f 4 mrk 379 m mkmk 9 k aimkrm 337319 k kk 3777797 mm t; 379 m 


( 9 ) mm 33ftwT3i 33»3®rr mkmk w ft w t; aTs^m 
(m) mm ikr4t 33 m mmm km33k 3T n 34i'm39T 3T®n3mf3m «ii; 33erm 
( 3 ?) mrnkrfkmr 38 % aimfTT Id^ffkT irlkrmmr HitiH +<n mmk '®9mmkmmmf m; 
mmfmFfmftfuH 38m4334a3im3 33fmmmmFf f4rmmr3353mt irnm7Tm7fmk39m34%mT3^mtkTlwk'3jkmt^ 

% 33*318 'lei 333T '31mi % I 

40. rtir* % fmiT Vlfc+rl ^TT 33337T37tmm 

kffw3 38 % kmk mim kk mftmn ^ mRm kkm an^i ml 41^3, wr a3fmmi3l mo %3ff a 3 f 4 mkl ml, ml mm 
arftmi-O k mfw fk 33 % fq^^i mfpFrmTTT 3773^3 ml ■’k ^ afk mkmk % mind k fkvkt mf^'tiRi ml mmnklfm^T ml mofl % : 

■ 933 ^ 1%33*89 arfmmTff, 3313 k fkkm k mim srrklko mrk kj 33=9 3T3 K na3f k mfTikrjfko 93 3373 * arf^miRkf "mfkRT, 

km k mrko fkmfl aTfmmk ml mfmr m 3 339 k 1 1 


41. HiMi-m 


mf fkfkmk k mkk fkmfl mm % kk ^7* kl, mfk fmfkm km % k a 3 fmm 7 k 33mm 9m arfkmrk skc 73m mkmk kmk 
mmm k mkokm mo k kokw t kk kkf % Ikms: 33 ^iwkm mrtmt 9999 ml mik t kk 33 *m^mk 3 tmt %9*kf kkmok 





14 


THE GAZETTE OF INDIA; EXTRAORDINARY 


[Part III- —Sec, 4] 


VP hRIPhRiV Vt t*in "4" Eacl ESPT !hiRh<+)T^I, 3pk ^*il % Eq E 4, strjjt EF fVkl 4 -«-t=tic1 1 $ fV VrPet 
3rfW(l 4Ti1 V 4 ee 4 EajFnTTfyfihiA 4P sHn 3?pFE4t4t % P^.s fEii^Ri strIV ft 'Hi i ii"HFiE Vt -impil 3fp 

IVpFFT 40 % 3FpflT FTF qi<4 VP 7iPffl Vk xlfn'Hij VfdH -3TT^T?r % 3FRIH3EFR, ^4P FTF 3TfE«W<l % W 4 EjVd I 


42 . WTifVEnf 


FE ftpR4 t ' 4‘ Ffifri fV41 4m Vf^^ 4P, 
y4eeI wW etVPee 4Pftmwt, 3 tV?(: 



37HRT 


(1) FFT 'H? 3RpT In'iRI WITTIP fV VI j 3Tf4 t til<l STEET ^4^(1 ST^TRTF^T ^hR-cI'HI «ani 1? 37 P T^T "3 e 4 3HTl.lPFFr 

onqi^H f=b4i4 st^rtfF'i3-ii<n VP'Jii-q-sftr"Sdi |j i4 f=t“hIVi'hTV t hetfIVP 3TR?EEv?nFPTtFt4 W^Piyki 
•3TRT ,s IT qV'qiPl H, 3TtRT FFP 3TR18 Vt TR 4", 37144 VP FR 4V 5i<l tj[q m'Jii'n R -I 4 d?7 Vt FT EEVP 4, 
3tkH VP eR ViVR 'Jii'fcj ®*j4 3 teet WR efVht 3ii4Vi 37 ®rt sm (phi ><ir4 e +>< u i f4EE7T 37 R 87 3pj44et VP, 
VtEHPFTEqVPt I 


(ii) V4 ftf VP fP44 T rc 14 ’ik ^bt4 % fth, E8R yifaqiiPl 4 fV srf^'M'O 37 eet eWPP % Rr«k st^weEr? 
*bl^*il4 4><4 ' t T5T 34*4*7 'j'tqi *nndl qiai 4, FF VVN ttnVfll 3 ii4Pi 37EFT TpET 3TR Wi|Y|=f><'j| Vt Ft 3fWP(T FE 
44^ 4 3m-wi *r 144q 4, f4 tr 44 % 1^ ^ f444 4^ 3iw 11% 4^ 44f4n 3rftwi4 3T»T4T ^*Nt4 

(iii) V4 WPr ettVft suVe steft 4et 3tr ■yifiRR 17 !, 44m fV eteftt fP> f4 tr et Ptfr FRt % fr, ttor sWf>i4 

VP TFT 4 fV E4f'FI fVeiII % 3i^^iiRpi°ti yf44l Mn**T VP 'Jii*fl FlRpP, 7R, F3T f4fd4R % 3Htvffl 3|j^ 

4wt4t ^itr sti^ri 3t«rt fe ir^et 4^ %e4e e?t4fit sirPt ?rt dif4n f^Frrft 'rPri ^ 444 41 

(iv) fh 3tPrt 4 spRt 1444 FFffE ’5nfti4ii{t f 4 y«jn j t4 , ii 3^4 ef f444 7TCR HifV°hi{) 33 r4 tr 4> R4V, 4r4e 
e?i4i4i sirVi °f4 44 t ttPf’rt arriPT 3T6 rt stttrO") 4[et f4> hih^i t 4, _ ?i , ii'1 4 ft f4u [t'mij fshEi E^di 4 sftr 

ftPlEP 38 % 3R4?I vrs 3?8M F^Oi) ERR '^TTtT I FRIP ^Tl4 Et 4 tp 1 ® 3T«RT F^O) ET %'<R Efl^RI 3TRpT 
VI3R E3 -PRE Wl 4r RTF WE Rrf«R5T4 144 e <4*TI I 



WRf|«MU( ; 


Vtf 3rfaE#3TKRTTfc4^i4 H^wrfEiTFrVERrFrTtRi*44^14 wir 14rrt srfEpRE, i988 q4Erai3,14, is 

3flr 16 4 ■yftEiPra srmrfViF <t>^r^K"epT wf 14 rt t smr w4 3T5^r y/frjR Vfap w^4Rr4l4RTt3TeRT3Tgf4iT 

3TtRI W3 F^Pr4 3Tt 4 ?TpRrV'W TRET ftRI 3T«Rr 3TfVRt’'SfJT srPt wf 14 rt 4 I 

43. N^Wl^ tRRf^ 


% mRFr 4s, 3rf4ohi{i 3 ?«ri frHsPI, 3nf*Rr4 °f4 373*44 % fVn toPi VI ■'retrt efT VPtt i 

44. 4Elf4^frT 4? EI3 3^!?TRTf4^> 

(i) Vt^ 3if4 0 tJi'(l 3T*RT t t)4'ni4 Vt % 31KPr 4 fpERET^fPl 4 14 |e 4 3TfPqPI(TT VP 3TI3 VT^ ^13 VP % 3^ 

3Tf4WTT VP 3E3 V TFEFt. 4P STJETEf^R)' t w1 c (l^ ’Jll'O TEr4 FR FPTRT ^7(4 TRi FET 3EV 3RE4 3pftiH 37T44t % HlR.fi 4P4 TR7 
fW^ trPf’t 43 4r 4 phi 311(1*11 1 4et fW*FF 344^4 sterj 3TfEqpfni VP fliOo 4 4P 3TW%f4rp PV4PiprRT eV 

VfpRFRElfP fPt I 

(ii) 3rPRn4 3 tcrt «p4ek 1 RiraV IVps: 313 ^ 11 ^^^ 3?teh VP ^ t srfmPfTn VI anPia VP 4 et 4* *VP efti 

FTPETI 3Ij!( , imPl 4 (i tfiiplli RFIlfP T% * D 44 fV EF 4 r 4* *1T 'FE TRi IV EETR EFf Ft FFlP 4 3jp7 '3E ET 3pf4E 3 Tf4?T 

EifETE^f fPfrit 4 i4V4 fi3tPtot4stsjet< t;4^i43rf4oif*fiiiVtm4i3 Vfr4tr3?P/37<!rte4etete^PVPtti e4f4V i je 
FP 4 3pp arfpFT 3Tl4?4 VElfpF4P47R) FF4FTf4^f% FITE V *^inn VfVp 4 Pf^FTTEfP FPiT fpRR 3 r4eR %4P4PfEi 3T7TFFT 

%l 


ER^pEEtlT: 

^ft 31k FEFFT % E^PfFF 44 EIEFE 4«<[f4^f% FTIE, 3T3?TTEf4E7 ^ltw4 V ^E fP 4 3pp7 W( 

ElftFTkP HR 3pfpE 3 f4f V ETfpF Ft4 TRi 4^7 f^P Ft 4 RfFP I FTTEf EiT Fl4 ERTT FE?T ETffeRkP % 3 tPtE arr^TT % 
373EKF“PITI 





[FFT 111—T3^4] 


Fk<i FF TTFFF : 3i*iiFk u i 
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45. 

f=FTft 3TfttFFTt 3TFFT F>4 fitI Fit TFFF FTfttFilO 5 ki PiciF^id fttiFl *i4ifli % I t)t) Pi4 4 t r 1 % 4)<l'l, 3TfFF>ift 3TFFT 
=r4-qi(l 414 f^F FT( SRTFT ‘J^iki F% FiT FFiFTT $Vll : 

1. 3rf^nrft^TTmc4^— 

(FT) *jd 4ni 

(i) Picri^'i Tt flfa hc 14 FF *Jjr1 FiT 1/3 'Ft 3TfF'+>i<l PHci^'l Fit oiD-o ^ H$<?l ^ T?T FT"Flit Fi'F fthkl 41 

Fit Ft l 

(ii) =ii<; Fit <HFfV% (ttH : — 

(FT) Fft uliF '^FT 5ki f^Fl'DHFFTt FTtFIFt % Ft "FTT *^?T^FT^T 1/2 ^t FF arfFFid ftitrl s HFit (lido Tt FTTFt 

Ft tft «tt i 

(FT) fH( tFTTft <mr><) n i 4 r 41 &R! Fit 'Jurfl ^TTt 3kf$ dll *i414 ^"fFT^ *Jj?T ^FF FiT 1/3 3?tT ftFTFFFit^tF 
31FfFFiT1/2 I ' 

(tst) vr4 

Pi<4*Ti Fit F’Jff aiqftr %fair *1% Fit Isl'S'tH *iC**1 1 4 Ftii FFT 31 -h FTi) FiT ft<HI Q N / 4<1i FT ^1411 f^TT <a u -s 

(ft) %ff yp j s (i) aftr (ii) F* fttftiRl'e't aftr Fi^F^t ftftfft wtF 7 f% arfft^ifvli ftFTTT[FT t ftftftft 

'Jiiy.Mi I 

2 . ’5i4yi(i 4 t irm<4 4 1 — 

(FT) TjTFf 3RR 

(i) fFcTFF Tt FC6t 41H *h 414 F"F ^JJ?T FiT 1 /3 Fit FFfFITt f4FT®R Fit cii(l<3 Tt T^ TFT FT Fltt WF f4i41 
4t FFiTT Fit ft I 

(ii) FFTFft aTFfkr %f?T^— 

(FT) Fff'^F'^FTT^'fFFTftFFF'^Ftt'iFTFttFtFTTTp'^FiT 1/2 FTtFFFifFTftlfFTFFFftFTftTF'd 
FFFt Ft TFT FT I 

(T5T) T^F^%FTF1^^%^Ff^tWftFF|TF > FTFfaF F ^F l fl 3TFFT FTT% ferft FfaftftfFf ) % FTRFT 

^ftFff T$l 

(F) FFT FfTFFTFTt T^jMI ^FltFnTftt 3tftT3FF^#4tW^T 1 FT4FTF^%%FT4FTTt T lT'5FFRTFFFTTFT 
FITT^ ^rft FftWl Fit ffflf Fit FTfFT Ftt FlftTS ^ TJ: FfHt 3TFFT PldFF % FTF FFTFf %FTF Fit ftFTF 
ft ft, afaFFFPFFf, FTFFTi’Tf'ff FifFkl FTFFT F.4F'rft%fFTT : ft yRlPiftT-^FTK 11 ! ^ %FT 

^F 'Ft T TT I 

(T3T) VRT 

f^mF^TT^3TFfF%1^fFMF^'F^T?t^^, FFFT^ WFFTaTRFTTfFFfrTtR, ^m'FT^TTT'fe 

■^5 (ft) (i) aitr (ii) (FT) 3 t FTF^FTt' FT 3TFF1 ^ft f4 % Ft4fiR 4I FT FTF) FTt" FT 

FFTTFTfii^<ii ; 

FTFJFF f^TFiti aiftlFFTt FT FFfFTft TTF FFT ^J^TTTT F%FF ^JFFTF FTFTFFrt FF FTF F^f T?TFT FR FFT ■feFF"^ 
3TTFF F5T FtFFT-FF F^f FMFW FFT ^FT ^ fFT F^ forft 3FF TtFFTT, FTRtFTT FT '^TFFTF 4‘ FTff FTFT t : 

FTFJ FF 3?tT fti Ffit fFFTFF FTt 3TFftf % FftTTF F?f^ FFfFTTt 3TFFt 3Tft-TFf%1 Frtt aTTJ ^ FTT% % FFTFT ftFlPi^F 
ifr FFT Ft atTFil Fit flido TP& F?T^ IJFTTT FFT Flff 'ftTFT FnFFT I 

46. f^FTFFFit 3TFfU 3ttT TTTF2gT MlMdT FiT ftl^M'JI 

TTOF FlfFFFTt, FF FTFltt TIFF W 3FTTF FIT I^T 4t ^ T7FTFT % 1% 3TfWTt FT FFtFlft ^ ^pSTRT F% 3=ftT FTT 3TFfF, f^TT^t 
FF Pidftn FT, %%i;Fft<lf^1Ft, FtFTl4^fttfFH %FTFT iFiFT FtFT, %'#F%3FTTFT ^fTFFT tFTFTFm^niFTF#f attrf^Ft^ 
TtajF FlfFF# 3FFFT 'Mf T^TT t Ft-^j ^ 3F^T Fnt F^f %qT FfTTFTT {IffySb FFTF 3TfFFT& FT Fi4fi{ 1 ^ ^Tt ’(fFTF F% ^ 
FTFFFT?t%%F;FT^F'? 1 tFTF^FTI FTT 3TFfF Pj1F^T7*Uh ^ aifFFTRtFT FFtFTTt t^HFFkftFt, ^T%TTTraF FlfFFFft 1^?T^J^t 
FT^FliF^ 3TFfFFT3FFFl%iCT^ FTFT WOftTr FR FT) ^FT3lf ^ FTfliwi F FiT ftFT FFT Ft I 
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47. ^TT 4 

(i) Ptitfl "FtTi4*n-fl Fit"3F OPi*i*hT% 31'tvlq 'Jiid Pti^l ^Wittf 'fv) FF SlfTtshK FtnT<j^i'^> 

fHf ^ TFT it FFtfaiT f I 

(ii) ftro 3TT^71 % Rk>«& di'-flrl “fit mil'll Ft <j<h^ iHKi cl'l oi'Oy) ^ 45 ft^i % fqPiH^i 48 "4 qR4ci ■^iHtc'flF 
FTftlFFd%W3rifaFTTpTFft viiigifl I arcfl<yfl-M Mlfaibl'O 3rftH FT fro ^TT 3?R aTftHMfl: 6 EFTt ^fft STlffet % EFTT Trq^RI 

an^fr "^nit i 

48. 3Tt|^WtenfI 


3TffFT: 


(i) % ftti Ft) Ftrcnfl fjft 3t^w ft -mITi fn ttcet ■RTfWiil! ^ i 

(ii) 3TtF*8% Hiy Fit 'jfii^'fl 'JiFI 3i-4 ®rftj=t)i0 TT?jPT yif'H 0 w<1 % I 

49. 3**fteTc|ft3T^ 


[ awtW 3 )) Fit Him Ififi 'Fiy/ii : 

(ft) ff% f)a?i ffFFP rt -sh; fftit 3TK<t , j S ftft 3t=fff^ iicjnt aniq? ffiIfftrft "Vi“F ifftF- rp^ 

Fftti 


(FT) FEW TT'it H5FT‘J. U I faw j l -fin TO TIFF #f) FFT TFF 3 T'f ^PT) i 

(F) IFF art%IT W!t Ftrft I 

(F) FF ^ifoklMfl ?F it Pi?tVIN tI °fit F«il|tTF r lfO Fit '4il' i fl I 


3T«qpiV 

^FTSftT'tTft 

so. *y ti)?^ aftrzmr 

FF ftrPmf % ftfftf) % 3T«FFtF %f aftr f% i^t grfv^rt ft wfcnrt Fit -£ft% it FtvjF #) sftr ft^* r#I 

% affiR FT*f fttFF FTt FFTT FFft % T^TF ^ F^ ilFT % %E ^F #t I 

51. H MI f 6f ^rr F H M 

(i) iti) f) Ph-i-'TI 3TfF t tii{l FT °n4'qi-0 Ftt i)«u TThiki Ffift ^ f)ni sftr ^ri p)hi 7TTRT Ft WTRI 

(ii) it^ii "0 f=t>*Tl aift'Til-O 7 Tt^)4 , qid % *h< s<I•'rci TE^ii’I Fi^iRi «i<giT<i'fl ^t ci i< 1 <si ^ ^d^i 3?R■*}% HH^rF 
Ft 'Jii^') I 

(iii) ^3tftt^^^4^%"RTR^^'^ET^^TWT%1^kR^FtWFtt, 3tk'Ht ^ % 31T^ ft^T ^ FFTFF 
Ft 'Jii^‘1 I 

52. <^rH- 7 jf'E 

1%rft ^TFETR tf ' , ^H' J l (t*ll f^Tf^V s^fTej % Fti TC %FF^ft5 jitq^JjT Ftit : 

'-K'lJ ^IF f!F JSTfi-l'Tilit "'F <+74^Kt F^F yi’^p f)’) ^TWf^F % T-^TTF FT "FTT ETO't F^t FFFft <1 iTtO Ftt ^TFFjfe 
thi^ Rd Ai J 11 Riih HFl4 if FF F I 


3TGJEI\T 

3frr «tii4 uf u I ‘3TT ■h*h4| 


53. TEFTT 


’ TOT Fft T|T2t % %E FTF fWT : — 



C&) f^7Wlf*raTTT^ 

(T) nitwit ^^t 






[ HPT III—T3TO 4 ] 
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(■sr) sRTTRRRf^ft 

(TO) ftftR TORTfftTRT f^ftftftfftftRf^ft 

0*0 Rffaf^t 

54. f 4^ =h<^ «*>1 viRw wim mfarorft 

f^jftftftRft wRwRi tw yifaRiiftRftftftfti 

55. f 4ft) ftft ft TRT Ri<K TOUT f <^1 RTRf 3lfi|<+)l(l RT R-ftRlft TOT RTRTT f<rtl-T Rft TTfTOT 

(1) f TO TOfftRTRftr TOTft ^iqi Rftf Ptiki TO KRifli ft I R* ^°ii Rft ®iPi°ii4ni ?Tl'H ftt Rpftl 'ft SJRikRft ^5>4,<ft ft nil 
Rk^ RT ■sft °tH^ TO ftlftRTTfftRTR TOTTR RTfRRTTft ftl RRT fTftlR ft I 

(2) ftRT5RT^fTOT7TRftTOftRTf^ft RTRT( TOfRRTftRT RftklO RTT WTRTfaRilft TOTRTTft RTR1RTTfTORTTO WI 

ft: 

TO5 RF % Rfft TO TOR sftftwr RT R>4 r l<l W*T ft WT ftftlRir 3TR% aft? 3TRft HflRTT % TTRT-ft SRI fTSlTOR ftfftft 

% fifty, Rfil) TO, RTTRfftRTTRft R?f Rift TO HI* ifftTT I 

56. f $ ft TORT 3Tlft RT fftftft TOTft TOT WR 

ft TO TOT aftftroft TO TOfroft, TOR TOT ffti STfftr PTOfttT 3RRRT TOJ aTrjftTOT TOft fftkTT TOT Hi, TOft WR TO f^ftRT 
TORT 3TO7TT TOrTT TO ft RT TOft ft fft ftRTR RTI 

57. 3rfSJ4ilft TO 'R'talft ft? fftlTT ft TfttTOTft Rift 

fTOTRRnftR sftftroft RT TOftRTft R?f Rftlf ft R' 3 !? ^ff Rft TOft I 

58. TOITOfft-M* ft 

(1) arfftroft RT Rft-RlCl UR. ftftTOT Rft ft* fft RftcT^RRf RT 12 Rtfft ftRTT Rft TOR.fJ-R'* ft ft TTTOTTft : 

MI'S], RTT fRT f Ri RTT ft RK fftR ft 3TfRRi Rft aRRTfftTRT ft -it T?ft TO TTRilft ft; ftft 

RTRJR^ftfTfRTftrftft % TTTR 3TRRR7T Rift fftftf sftr ftRRlft Rft TO TOT ft Rftf TOtfT TORRT ftp RRT RTT ft aTJRfTRfft 
rrrtt t?: fro ft 3TfftRT ftt tor; I 

(2) ftpsft 3TfRRRft RT ^ft-Rlft Rft TOTRft ftRT %RRR Rft %tTTR 3T|ftbRrH*h ^HRJIVI ^ fR yftft-h RTTOtftr 

TOT % fro; RRT ftRT Rft RT ft TTRTfRTfftRT TORR RT TfttRTTft ftfft I 

(3) (RT) 3ftftRTlft%RTRftftfthRft‘ftift' 1 5{Rftft'3yft; 5RM?ftcftR^3Tl^flR-+, ^jtTOTftRftft ftlHkl ftTOf RT 

ftft ftl-S ftt RTRRt I 

(T5) Riftroft % RTRft ft fRRftftrft^iET Rft ft TOT% "5RT RFf ftt R^ 3ii'*iIVl s o Rft H'-lt'<l ^(1*1 RT *T1 hi< 1 ^£^1 ft HR°lftlci 

fttiRI TO RRkTT ft IRF ftftnft ^^1 fRftTRR 60 ft ftTRffftl RTR ft)*il<i ftftTTftt % 3TftrfTRTT ftftft | 

(4) TORTfftTO TOT^TO RR-fftftTRR (3)(RT) ft RRT ftTRffftl fftftlRR-62 % ftcPfa ftfftR TORrfftTRT ^ aftc 

ftrftlRR 63 % ftroftr RTjfft % -STftTftTO fftiftt 3TTO RRTR Rft % TOR Rftf ft) TO RRT?fl ft I 

59. fftytRTf^TOT ft 

(TO) T%TO fftR RT f ftf R T fU TOTT ft ^TfftR Rft TO# ft 

( 1 ) 3TftTRTTftRTRTftTOft^^RTftRT% 11 1ftR%frfTTRTOf^^ fftTORftfRftRTfRRTR^flTORlRfttRT : 

RT^ TO fftl ftRT % RRRR ft R< ftRT % TRRp Rfttft ^ ft)ft ft "^ft RT^ fftftRTfRRTR Rftf # TO R^TR) | 

(2) Srfft'tiKl RT Ptifti ftt kHH TO| nft SKI R* ^ I f^H *f> I < 'ggl ft ft TrftR^ ft R?fRd|oh< ftR RR) fftftHlfRRiH 

ft TORTRfttRTI 

(3) tftftRTfRRTR ft R7 'TOft RTTO arfftRilft ft TO) aTRfft % fro; 'jft RferfTORf Rift TO 2TRTRR ftftlT I 

(4) 31 ftTORT, 1989 RRT^TO 180 ftff TORit 3TRfft%%17 fft^lPR^K ft 1 TOTRft, 1990 ft 240 fftrft srfftRT 
RRT Rft iftftRlfRRTR ft 7TfftR Rft TO RRlt ft I 


3640 GI/2001—3 
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(73) (i;mi aim PifiSH 

(1) Pfdpiid PT ch4-qi0 SET fH4Flf4PFT % f4ul Pidsi PP flid<a 4 M, <tl "Rip tj 4 f4PT 'Jiim,‘ii (4im PItHf 4 T|4f 
pHftrpt i 

(2) PPPTTHfpI pH Pi'll °4li P)fT i, l maiM,S urcfl'tiK R^'-ii ^1 PltlTF-fpfHPM (EST)(1) Tit 4 m^=ki 3tHw pH ’JT1itff 

PEHf : 

FTPI, PF fpTPf4 WET HipHMild TP PTF “4 % fp7 Hpi Fife? PPP T?I PT FT PF PPH f^HP)4 TP 3T^8rTT pH PERT 

PEPPFTlil 

60. 41 Ml (I 

(l) yr4*6 pftlPld PT <^ 4 ^ 1(1 % <41hk 1 ^5l/4rs^ci thRih "4 Hfe'txn TjjlFP lq-ipHpt RtrWl, YcHFi =I>41's<.p4 : 
pH pptp4 44 % ppp f4r 4 pt4 si 41 Pinnf) 1 

(2 )(Fl) TP^) pH 4pT % PtHpT PTF 4t fey, 5/3 f4l pH FT 4 PPP 73T?t 4’ Pt4 5IMI 14H FFFP ^A'«< 

pH pH pHmkH if4T.4fW'i tj 414" •i'll 4 tp4 pf f-iypti fpiPT ppt i? 1 

(T5I) 41 Mid T^t/ l )fiPi(H £$£l> f4p4 -pPh^kI PT Pi4pt4 4piPi^P p)H FTFTT % PT 4PT 4 TPTPFP 44 PIPIT 4. Hr Rim, 

4pTf4gfp 44 ptfrp pH PTflPi pet fcHpt t j4 4t4p?t ptf 4t Rho, 5/3 f4r pH 47 4 fmi peH pH srjpfb 41 1 

(p) pp F441 3Tf44)i{l prp-4pfd pH 4pi 4 skimi pt poIw Rtipi ^uni pt OmiPiIki 4 *jcjj f1 4fppp%t4st 
ptf f4n4 p4 4pt 4 feipt pi PTsfpT f4iPi ppi % pi fttpH fI p4 4, % pf4 pi4 ^4-57 ptf 4t 4?! ppt tjtHpt ^4 %4fft 
ptf 4* 5/3 f4p pH ft 4 41mi<| T^d/dfi'+^i ^ 4 ) pH ppt pe4 pH pjpfp 41 puptH i 

( p ) wfi arfpppd pi pt4pe) pH PPTfTpfH pi Picimh pH tstpPt pH 41mi(I ^H/HfepEi ^|414 1 7jE-fFP7T' 1 4r pp 4 
PFfipprt, 3 ptfH 41m id t^/PIfpet fjl % ?[p f14 pt ppt pH pt4 peH '3ppH 41pk 1 ^/4fepET ^ pH pfpppip iof4p% 
3 T*P^Hp ‘ ‘ TJP’fFPP ’ ’ STPfp %PT4r 3I?/ITFP PIP 4 P4I fppi PTHTPI: 

PP 5 pf Ipt 41mi(I ^^^Hfepipi RiHRnRaci Tiiif 4> si^ptHp pppH pppt 4pt Ht 44tp pfprr pH pt ptprctH ^ :— 

(i) pf4ppHPTPr4pT4plPT4^/4fFp^^pH3Tp44%41pp^p414pHTHp4MTfsppTPRTPp4pTTPiPFtPT: 

PTP[pf4 pft'^idPT M>4'feiidpi^ 41 <?<+> pHp^jtpHp^ 4lMid/4rfeM)ci §^t%14i4141 ptp%4pp 4 '’jHpforf^rpi'sirp 
peH "^1 p ^*rfa tp p4 pt 4 ppptt 4 % 3mmH PlFTTl/HfFPET pnH 4" 4 !£j4) ppf4 pH ^%pt ppt 41 pui'd 1 

(ii) ppp p 4 % 4i<M 41 Mid ^^4(s«hci ^4^ pipit pt h \< pH -JiiM/f) 1 

(iii) 4 pt pHt4)p>t 4 14)41 F4Rhw^ ski ptH l4Rt>0Mi mmi u i-pp peHpttH 41mi(I ^jl/4rs=tici t^HfHpt mpj41 % 1 

(iv) 41 mi 4 T^/HfepiTT ^41 pH pptPp pt fpE 4 pt 3tt 4 % T^Pi ^rfppnH pt pt4pt4 4 4pt tp ptttp p>t 

PPTP-PP PT^P PeH % %F PPf TTPiPT % fpl 3TP PF ^41 PT PTH PEP 4 I 

fMc4|p>PU|: 

t, I4jf4p pH ttt4tp ppipIpppH ptpv4pt44pt 4" ptHpi ^ 20 14p pH PtPi4/4fep)PT ^4^ pf pipfIpt 1 H4H 

Tg4l 180 f4p PPTTTfpF pH FTTTTf % I 

2 , fpjfpp pHfttEf 4■pfppFTlPT ppNtH4pt%p^pt t ^cpHH rfHi 1 ! 20 f 4 p pHP tpi4/4fePF?i^ 4 )ptptpfIpii 

61 . awrwirPT'^f 

( 1 ) TfrfppFrl pt 't.dpid pH ppipepi^4^3tptpt 4"4tFHiJ'il ftp ftt% pippH4pipr u i ^4^4ppf 1 ^ftTPPFiP 
pttpH 4pt 3ipfp pH tpip 4 ttpH ft, wi prfppFH ski p!pi 4 ^gl pH _; PTPlf4F pfI ptpt fttft' t' 1 pfppF4 pt pt4pt4 pH pfjt pH 
ftiH PicH 3TPIPTTP tjjH pH ppHt [4)41 41 ppp 90 f4P pi pppH 4pi pH pptp ppfp % 44 h 360 f4p 4 stTppt pf! f!41 : 

PP 5 pf 1% PTPPrfHPi pftfHpfHpf 4 pwniT Pl4 % 3 pj41fp 4 fppH pTppfH pt pt4pi4 pH f^r 720 fpp pH ppfp ttpt 

•aTTTIPIT' 7 ! ^41PFJT PIT PPTPT't' : 

ptp[ pf -sHrfpT 34 ppf4 pi pfHpi4 pH ^tfH pIpkI % pr 4 4 Pl4 % 4 p*par p4 720 14p Hr pit -ppipitp 

P^T PE PPFTT 4 44 PT4, HpT 3i jmHsi 4H PPP, fenf<an PP 4 PpHt RiO, f44p PFT 17 ! p4 pHpi I 
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( 2 ) 777S79 'SUf^l'+il'O ^9 ft^M "ft 3i~ , -i9T fftp "TP 37^7777 lift 37149770 *77 tyO'qiO 97l 6*flqii4 1%7ft 37*9 w°hK 9>t % 

7779 97 977% 377*1 3i«HI4k u i fjj|[l H#<.977 49)91% I 

( 3 ) 377779779 ^ "4ft 3T9f4 % dft<ii %T9 T*9 9% %9 9%T %fft a^tT fTT HWi "4ft ^<^41 9% 3T9f4 97ft 'I ,j f9l %T9*|fc 
%1#; 9%f 97 ft i 3iiR‘fl 9 ?ift 1 %'jici Rw 37079770 ^ 9919 0 45911 %14 3T7tt 977 ,i 7 ^§<^41 9ift h^<1 41HI0 97 1441 37 m 0,0 97779 "0 
^ "Oft 1 %stOi^hO 97 «ti4^i<l % 0 qiF7 Oft, 977 f4^rft 49><n % 14 3797*777 t, t '5 <4 9 ft 3749 977 *ipih ftti'i^fc 

% 1#r 9% 31773 ; i 

62. lOVlN 3T7e{0%49F; Tf^ftft 997 fOVlR {£^<41 

fthOl 3if49>l0 97 qiftqlO 9?t 4ltl ( ji | A, 74qc;ii, MRqK (V-ll'Hi, 31799 1401 3714=670 97 9>0-qi0 %991997 l4f4fl ffeOrm 
397^9 977ft 97 14)41 3779 •i<^ft;;*l % 1419, tOtH 14 ftv-iO*! 7779777 % fc^uf-ift# % 3791377 4)4 £|7 i lift 4 Rihi "STTTij 140 <h 3uotif+*(cp 

r.j <(4) 9*77 14 vH ^41 "4ft 4#0 ftft 317 w^dl % i 

63. 

(i) TTTjfft % 99O' iJof) 977 4' dli 9tfl0 9979O 3744 4ft ^=j41 4^3, 9ft 377 y=r>4l % 144% a-itf’Ifl TTTjftr % «ii^ 9% 
37%% *rr 9O7979 37997 R^rra % 7799 4ft ij^4ft Oft wf09 %1 1%5 ft# ^#ft 9%79 370*797# 9t 97O9# 97ft #[0 O97 379# % 

12 ^ srfiw -#411 

(ii) yFjRi ^<41 R?t f4i"4l 37^7 h^k^4| %ttt*^ >41 si "5TT'r^rtt^ y^fn ^^41 %■ 777*7 37i^Pqn f4v4t 37^7 y^i< 
it 4 R7t 77 4t 9 9C| y ■ 377737 ft wfa 3T^(1*T % 777*7 4«t) Ril TRtRirf f4fe^7^T 'RTI 'Sr T 7T T T T T^ 4H"i 14)91 T Rt ^ I 

64. <t>l 64M<id iln 

37^7*7)41 RT 9’)49i-fl *7>t ’’77 R7 '<jw 4 4^ Rft 4<^i 4' R T?4 "TT T^TRft 374t Vt\^<{A\ Kjtp|q ^7 3777ftft I '77^ 9F f4> ^ 14 

3Tf4*w4 *77 4)4 ,c ii'0 Rft 49l9)icri % 4fUi-i *J7^ Flfll % ftt 4^4 «t)i*j4l wfti(4f44f ^ ft^Tl 77^7*77 ft*7 FI 1 ft 3lt "373 37f4°M<l *77 < +)4’9l4 
Ril atl41 *1^% 9*14 f4Pl9H 59 %'3 1 7-f4f4*T l 7 (*FT)(4) % 37727*7^7 tlf4n f4l?lmf44il< ^<{.41 <ftft 4ft ft4*7fc7 ftt ft*7 4141 : 

97*3 3iift *7? f4 -m 41 ^ s t)4'9i<l "4ft4ft®rr^ fItti % tt 7 34 ^<^4 oid 4ftft , nft T Tt14ro"rc ^^414ft 3 t 44 (4f4*t*i 
59 % -79-f9(499 (*77) ( 4 ) % 3T«q*ft*7 4f4ff 4ft *7^ t, 4 ftftl4 %*7 77q 9% 7JM *f4ft 4ft 919777 #ift I 

9T9J ^ 4ft f4 ft}4 99f^I7ft % 49*7 4 9777 t4 tse41 % 9774ft 4919, 779797 977 4 9^ "f, 977% 73Tft 4ft 

■fa49rfwi7 ^4ft 4ft 37*44 % fwj; %9 afth: 9ft4q4ffti 

65. ^4ft^p^74ft 379fU44ftTR97r 9dl ^7 1 

14m 37f^797l4 *77 974*774 4ft "^4ft 93^ 99 *ft 9^ f 3^7 3ft 3794 ft977ft 4 7*7H 4 77TFT 977 7^T t 99 4*R 4ft 379% ^9 9ft 
9>ft 7J99T ft*II13777 97ft 97 ‘JOHI^R 4 97F7 79% % 4fkl"l 9774 "779414*77 377 77% I 

66 . ^4t"^T7nt77 3fftT779l97"^ft9l 

(i) 3Tf49)tfft *77 9)491-0 1477 f%7 37997 9l*ft9T7 4ffft*ll "977% "3ft97 91 ^ % mF4 9i 4 ft;<79 7ft 9779)ft ^<^41 37T79 pi'll I 

(ii) 37f*79n0'9T99f977ft 1%77fft9979773)^1 %1%31791^ 9%T7977%9F^9999*1 f%99"3T79iftTJT^ft99 3Tfft91499197 I 

67. 9l4"7J«U| 379ftT 

(1) 37f49l0 *77 94qi0 7397 977 °hi4yF ,J l 379f4 % 1%9,979 4977 9lf% 9F : 

(97) ^41 % <?<M 379ft "JTlft 99 % ftiylftfl % ftyTJ, 99,9< 97 977*17799 977 77%, *77 
(73) ^4ft 4 #9977 97^ 99 97 977*ft77F3T 977 77% I 

(2) 9>[4t 7F u l 77999ft 379f414*9 997R4ft #fft : 

(97) 37f9977Tft % 7799 ft" 9T97 % 1^9# "4ft 777^77 "4ft #5977 77T77 "ft# 4 37f997 9)ft 379#, 3ftft7 
(73T) 97%7ntf %7#9 4 9797 %^97ft 4ft 777^ 4ft #9977 75: ft# 3714974ft 37914 I 

(3) '9)l4yF u l 779997ft379#%#7R37f99777ft*779749#9R*7797jft 7*77997%9T9ft% 37^7777, # #979# MpRlftwa# 
#ft 977 919 #971 

(4) 37149#979749# # 37^99 97I*hjF9 37914 4ft *T997 97# 7799 977% "joft 97; 4 97T95l%7 % ft79977 #9 ftv97 

3719*77 : 

97*5 1% 9TT%jf4r 979 % 77744497 379977# 97ft 9997 "99% 9774777T9 7799 "ft 9# 97ft 3n%ift | 
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(5) kR; 'f'Hi'iicH'-'i 4* f4l74f43 73T337 3-iml 37"3f4f?>3 3*4 *4 arf4 c Di-0 31 34 spFfmr 0 ! 373(4 3?) *4 'Jilt'll I 

(6 ) 'hR; 14)41 ^4^1(1 34 317*341 4 °t)?7 4V7 ^im Rmi ^IKII ^TTl -o)l^ 431*4 dM°hl 7*11^ SiicO 4 

f*T3 RoTl) T*TPT^TT 7^ mi 37 3*fl 33ft 3^*ft 34 c f'li <t>i4ms u I '3T®rf*4 i?7 *4 'Hiy/il I 

(7) [4)41 ^iftwiA 31 =r4-qi4 &KI 3774l 31;j7l3 4 73nifl<. u i 4l4 37 =*4^ =t)i4*i5 ,J i 77*73 -ipT f43I 311^31 I 


W313—7 


68. -Hfiiwi fSrfijTWTTifrH 

(1) 34ij 3if33)i43T 3/4^10 R>kh 4 c ti4 - qi7l '^“h Pifa 44 m= 41''| 37f4Ri A M, 1952 (1952 3319) 4* RiRiRJ*? 7*3 

4lSTJUR Pt*'ici*i 313373 4 °ii ^{1 3>74( (3, c t)4' t iKl 3(4*3 Rlf4 3371373 4l‘ii I 3lf33)l4 31 °ti4' K il'0 3f(T *S4) 5171 3(4*3 Pi 1*14 14)31 
*5Tl4 3l<rll 377131333^33 31(41433 %333*4 % 3TJ71T7 pVll I 

(2 ) (3)) 3;43r4 hRt^ f¥4 aftr334433333rf4fwr, 1952 (1952 311 19) %3333f%3f34n3n%3T43rf43TfI 
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JAMUNA GRAM IN BANK 
NOTIFICATION 

Agra, the 23rd October, 2001 

Jamuna Gramin Bank (Officers and Employees) Service Regulations—2000 

JGB/Pers/BM/478/2001.—In exercise of powers conferred by section 30 ofthe Regional Rural Bank’s Act, 1976 
(21 of 1976) the Board of Directors of Jamuna Gramm Bank, after consultation with the Canara Bank being the Sponsor 
Bank and the National Bank for Agriculture and Rural Development and with the previous sanction of the Central 
Government hereby makes the following regulations namely :— 

CHAPTER—I 

PRELIMINARY 

1. Short title, commencement and application: 

(I) These regulations may be called Jamuna Gramin Bank (Officers & Employees) Service Regulations, 2000. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(hi) They shall apply to every officer and employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Boardio : 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Gov emment or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act” means the Regional Rural Banks Act, 1976 (21 of 1976). 

(b) “Appointed date" means the first day of September, 1987. 

(c) “Appointing Authority” means the authority prescribed in Regulation 5(1). 

(d) “Area Manager” means an officer holding the charge of Area Office for tire time being. 

(e) “Bank" means the Jamuna Gramin Bank established under sub-section (1) of Section 3 of the Act. 

(0 “Board” means tire Board of Directors of the Bank. 

(g) “ Branch Manager" means an officer holding charge of a branch for the lime being. 

(h) “Calendar Year" means the period commencing from the 1 st day of January of an year and ending with 
31 st day o f December of such year, 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees. 

(j) “duty" includes: 

(a) service as a probationer, 

(b) period during which an officer or employee is on joining time; 

(c) period spent on casual leave, special casual leave duly authorised by the Competent Authority , and 

(d) period spent on training while in service. 

(k) “emoluments” means the aggregate of salary' and allowances, if any. 

(l) “employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3). and 
includes such employees whose services are temporarily lent to other organisations: 
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(m) "family” means and includes the spouse of the officer or employee (if lire spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse. 

(n) "Officer" means a person appointed to any of the posts specified in Regulation 3(a)(1). 

(o) “Pay” means basic pay drawn per month by tire officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these Regula¬ 
tions. 

(p) “ Salary” means the aggregate of pay and dearness allowance. 

(q) “ Sponsor Bank” means the Canara Bank and 

(r) "Senior Manager’’ means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 

CHAPTER—0 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A-Officer Cadre 

® Scale I 
(ii) Scale n 
(rii) Scale HI 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of tlie Central Government. 

(2) Group B - Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from time to time with the prior approval of the Central Government. 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Messenger-cum-Sweeper, Driver, Drivcr-cum-Messenger, Part-time 
Messengcr-cum-Swecper, Security Guard and such other categories as may be specified by the Board from 
tune to lime with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on adhoc and/or temporary basis for a period not exceeding 60 days in a y car to meet any exceptional 
need or circumstance: 

Provided that such appointments on adhoc and/or temporary’ basis shall be made in consultation with the Sponsor 

Bank. 
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5. Appointment in the Bank’s Service 

(1) The Chairman shall be tlie Appointing Authority in respect of Officers. The General Manager shall be the 
Appointing Authority in respect of employees : 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employees also. 

(2) All appointments in the Bank shall be made in accordance with the rnlcs framed by the Central Government in 
terms of Section 29 of the Act save as provided in Regulation 4. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed orrecognised by the Bank. 

(4) (i) Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into or contracted a marriage with any person shall be 
eligible for appointment to the said post: 

Provided that the Appointing Authority may if satisfied that such marriage is permissible under tire personal law 
applicable to such person and the olherparty to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every' officer or employee on his first appointment in the service of the Bank shall furnish a declaration about his 
marital status as per Schedule IT. 

6 . Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of tire Groups 
referred to in Regulation 3, shall be such as maybe determined by the Central Government from time to time, under Sub¬ 
section (1) of Section 17 of tire Act. 

7. Commencement of Service 

Service of a person appointed in the Bank shall commence on tire working day on which he reports for duty' on a 
post in accordance with the terms and conditions of the offer of appointment made to him : 

Provided that in the event of his joining in the afternoon of such w'orking day, he shall not be entitled to draw pay 
and allowances for that day. 

8 . Probation 

(i) An officer directly appointed in Scale I shall be on probation for a period of two years, which shall be 
extendable by (he Appointing Authority for a period not exceeding one year 

(ii) An employee promoted to a post in Scale I of Officer Cadre shall be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months. 

(iii) An officer promoted in higher scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly appointed in Clerical or Subordinate Cadre shall be on probation for a period of one 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by tire Appointing Authority for a period not exceeding three 
months. 

(v) Probation period in case of an officer or employee shall be liable to be extended within the permissible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority 
his performance was dissatisfactory during such period. 


3640 GI/2001—4 
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9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) In the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

10. Termination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

0) Three months in the case of an Officer, and 
(ii) One month in the case of an employee. 

(c) hi case of breach by an officer or employee of Sub-Regulation (1 )(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1) an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his sendee in the Bank without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, i f he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority. 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 years of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total sendee in the Bank, whichever is earlier: 

Provided further that no officer or employee shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months pay in case of an officer and one month's pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order, 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of lire 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such 
committee, shall, front time to time, review the case of each of such officers or employees and make recommendation to the 
Chairman. 

Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first day of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
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employee who attains the age of superannuation on a day other titan the first day during a calendar month shall retire on the 
last day of that month. 


CHAPTER-TIT 


RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept ill such form and shall contain such information as may be specified from time to time by the Bank. 

13. Seniority 

CO The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-wise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intervals as may be decided by the bank and circulated 
amongst the officers or employees as the case maybe. 

(lii) (a) The seniority of a promotce officer or employee in a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale, their seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The inter-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were in 
the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 29 April,1980 arc 
adopted by the Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 1 l-3/90-RRB(T) dated 22 February, 1991 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank, 
the inter-se seniority amongst the candidates so allotted w ho joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided t hat promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act. 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or U'here confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period or otherwise, shall be liable to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
Bank, and he shall serve tire Bank in itsbusiness in such capacity and at such place as he may, from time to time, be directed 
by any person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every officer or employee of tire Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or control he may. for the time being, be placed, 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of tire public orto the Bank’s 
staff, unless compelled to do so by judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties, To signify this every staff shall subscribe to a declaration in ScheduleNo. 1. 

19. Obligation to Promote the Bank's interest 

Every 1 officer or employee shall serve the Bank honestly and faithfully, and shall use his utmost endeavour to 
promote the interests of tlie Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No officer or employee shall contributed the press ornidio ortelcvisionctc., any tiling relating to the affairs ofthe 
Bank without tlie prior sanction of the Competent Authority' or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer or employee not to seek outside employment or business orto promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without tlie previous sanction of tlie competent authority ; 

Provided that an officer or employee may, without such sanction, undertake honorary woik o f a social or charitable 
nature or occasional w'ork of a literary, artistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by tlie Competent 
Authority. 

Explanation : 

fi) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Snb-Rcgulation. 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of 3 cooperative 
society regist ered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for tlie time being in force, 
or of a literary, scientific or charitable society registered under the Societies Registration Act, I860 
(21 of 1860) or any corresponding law r in force. 

(iv) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
without the sanction of the Competent Authority. 
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22. Officer or employee not to be absent from duty without permission or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in ease of sickness or accident without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave or overslays his leave, shall not be entitled 
to draw any pay and allowances for the period of such absence or overstayal, and shall be liable lo such 
disciplinary measure as the Competent Authority may impose : 

Provided that the Competent Authority' may condone such absence or overstayal if he is satisfied that the Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds tire charge of a Branch or the Officer-in-Chargc or Branch Manager, in other cases. 

24. Prohibition to accept gifts and dowry 

CO An officer or employee shall not solicit or accept orpennit any member of his family or any otherperson acting 
on his behalf to accept any gift from a constituent of tire Bank or from any subordinate officer or employee. 

(ii) No officer or employee shall; 

(a) give or take or abet the giving or taking of dowry . 

or 

(b) demand directly or indirectly from the parents or guardian o f a bride or bridegroom, as the case may be, any 
dowry. 

Explanation : 

For thepurpose of this Regulation, dowry has the same meaning as in lire Dowry Prohibition Act, 1961 (28 of 1961). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institution or commodities of any 
description: 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee front making a bona 
fide investment of his own funds in such maimer as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any institution or commodities of any description shall 
be deemed to be speculation for the purpose of this Regulation. 

26. Restrictions on lendings, borrowings and investments 

( l )No officer or employee shall, in his individual capacity: 

( 1 ) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(fv) lend money in private capacity to a constituent of the Bank or have personal dealings with such constituent 
hi the purchase or sale of bills of exchange. Government paper or any other securities, and 

(v) guarantee in private capacity' the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with previous the permission of the Competent Authority . 

Provided that au officer or employee may give to or accept from a relative orpcrsonal friend a purely temporary 
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loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay lo 
his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submil the prescribed stat ement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation 1 : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully seemed, exceed his substantive pay for twelve months. 

Explanation 2: An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
time if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding; 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, either 

in his name or in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movablepropcrty inherited by him or similarly owned or acquired or held by him ; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that in tire case of an officer who is already in service in tire Bank on the date these Regulation come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to tire assets and liabilities as enumerated above, of tire officer on tire date of these Regulations 
come into force. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31st March of each 
year before 30th April of that year. 

(3) No officer shall except with tire prior intimation to the Competent Authority acquire or dispose of any immov¬ 
able property by lease, mortgage, purchase, side, gi ft or otherwise either in his own name or in tire name of any member of 
his family; 

Provided that the previous sanction of tire Competent Authority shall be obtained by lire officer if any such 
transaction is: 

(a) with a person having official dealings with tire officer, 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him either in his name or in the name of a member of his family if the value of such a property exceeds 
Rs. 10,000: 

Provided that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
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time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his behalf or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include the details of the means 
by which or the sources from w hich such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract a marriage with a person having a spouse living, 

(ii) No officer or employee,"Having a spouse living, shall enter into or contract a marriage with any person: 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may. if so directed by (lie Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies (he Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in Regulation 
38. if he is committed to prison for debt or is convicted of an offence which in the opinion of the Competent Authority, cither 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
ofhis duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on (he 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date ofhis committal to prison or conviction and 
nothing in Regulation 3S shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the relative convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(5) Where the absence of an officer or employee from duty is without leave or his overstayal is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, tlic 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstayed otherwise titan under 
circumstances beyond his control 

30. Prohibition against participation in politics and contesting elections 

No officer or employ ee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council. Zila Parisltad. District Board or any othcrLocal or Legislative Body. 
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31. Prohibition against joining certain associations, strikes, etc, 

(1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue to be a member or office-bearer of. or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet any form of strike orparticipate in am; violent, unseemly or indecent demonstra¬ 
tion in connection with any matter pertaining to his conditions c5T service or the conditions of service of any 
other employees of tire Bank, 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a ‘workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which arc 
prejudicial to the interest of sovereignty and integrity of India, Die security of the state, friendly relations with foreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

(ii) Where any approval lias been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory' address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to : 

(a) a farewell entertainment of a substantially private and informal character held in honour of tire officer or 
employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recently quit 
tire service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employ ee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except w'ith the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which - 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at any time is not affected in anyway by the 
influence of such drinks, drags or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place. 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For tire purpose of this Regulation "public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for tire members to invite non-members as guests, bars and restaurants) to which 
tire public have or are permitted to have access, whether on payment or otherwise, 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

Forthcpurpose of this Regulation, sexual harassment' includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Denraxrd or request for sexual favours, 

(c) Sexual 1 y coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwel come physical, verbal or non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of llic 
Bank or in conflict with its instructions, or who commits abreachof discipline or is guilty of any other acts of misconduct, 
shallbc liable forany one or more penalties as prescribed hereinafter 

1. Officers 

(a) Minor Penalties 

(i) Censure 

(ii) Withholding or stoppage of increments or pay with or without cumulative effect. 

(iii) Withholding of promotion 

(b) Major Penalties 

(i) Recovery from emoluments or such other amounts as may be due to him, of the whole or part or any pecuniary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, orto a lower scale in a time scale. 

(iii) Compulsory retirement. 

(iv) Removal from serv ice which shall not be a disqualification for future employment 

(v) Dismissal. 

Explanation : 

The following shall not amount to a penalty within the meaning of this Regulation 

ft) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental test 
or examination in accordance with the terms of appointment to the post which lie holds, 

(ii) stoppage of increment(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for \\ hich he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his case. 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain rcquiiements for 
promotion or pendency of disciplinary proceedings. 
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(v) reversion to a lower grade or post or an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct. 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post during oral 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vii) reversion of an Officer on deputation to his parent organisation. 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms oNbs appointment. 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause I of this Regulation, die officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
extended period as may be granted by die Competent Authority and die defence statement, if any. submitted by the officer 
shall be taken into consideration by die Competent Audiority before passing orders 

Provided further diat no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority' and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself. 

Provided also diat an enquiry need not be held if: 

(i) the misconduct iti such cases even if proved, the Bank does not intend to impose die punishment of removal 
or dismissal; and 

(ii) die Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct, and 

(iii) the officer makes a voluntary admission of his guilt in his reply to die aforesaid show cause notice. 

IT. Employees 

(a) Penalties for minor misconduct 

(i) censure. 

(ii) recording of adverse remarks against him. 

(iii) widiholding of increment for a period not exceeding 6 months. 

(b) Penalties for major misconduct 

(i) fine. 

(ii) withholding of incremcnt(s). 

(iii) withdrawal of special al lowance. 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff lias reached die 
maximum indie scale of pay. 

(v) removal from service which shall not be a disqualification for future employment. 

(vi) dismissal. 

Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by die Competent Authority and no such order shall be passed without die charge or charges 
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being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity lo 
answer the charge or charges and defend himself. 

Provided further that an enquiry need not be held if : 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) the Bank has issued a show cause notice lo the employee advising him of die misconduct and die punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply lo die aforesaid show cause notice. 

39. Waiver of the procedure 

The requirements of Regulation 3 8 may be waived by die Competent Audiority : 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where die officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with him; or 

(e) where it is reasonably not practicable to observe the procedure prescribed under Regulation 38. 

Provided dial no requirements ofRegulation 38 may be waived unless reasons for doing so are recorded in writing 
and placed before die Board. 

40. Delegation of the pow er to enquire 

The enquiry under Regulation 38 and die procedure with die exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom die proceedings are instituted and in the case 
of an employee to any Officer. 

Provided that die Competent Authority may, in his discretion, nominate any Officer working in the Bank, including 
those deputed from other institutions, to conduct die enquiry. 

41. Common enquiry 

Notwithstanding anvdiing contained in tiiesc Regulations, if two Officers in different grades or an officer and an 
employee are involved jointly hi an incident and disciplinary' proceedings arc sought to be instituted against both of diem 
and die Chairman is of die opinion that having regard to die facts and circumstances of die case, the Competent Authority 
in respect of both the officer and employee should be the same, the Chairman may direct that die Competent Audiority in 
respect of die Officer shall be die Competent Authority in rcspecl of bodi the officer and employee involved and a common 
enquiry shall be held into die charges against both of them and the delegation of power to enquire under Regulation 40 and 
the procedure, witii the exception of the final order shall be in favour of the same enquiry officer. 

42. Corrupt practices 

Nodiwithstanding anvdiing contained in these Regulations, the following provisions shall apply where it is 
alleged that an officer or employee has been guilty of corrupt practices, namely . 

(i) Where it is alleged dial an officer or employee is possessed of disproportionate assets or that he has 
commirted an act of criminal misconduct or where the investigation and proof of the allegation would require 
die evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, (he investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or die Central Vigilance 
Commission or such odicr Authority as may be approved by the Chairman. 
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(Li) If after considering the report on the investigation, the Competent Authority is satisfied that there is a printa 
facie case of instituting disciplinary proceedings against the officer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided bv the 
Chairman from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned 

Oil) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation maybe entrusted to a Commissioner for 
Departmental Enquiries or any otherperson who may be nominated by the Central Vigilance Commission for 
this purpose 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38 The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of the Central Vigilance Commission 

Explanation An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act 
of criminal misconduct as defined in Sections 13,14,15 and 16 of the Prevention of Corruption Act, 1988orhehas acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains die age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation mid 
conclusion of the disciplinary proceedings and issue of final orders thereon Such suspended officer or employee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(u) The officer or employ ce against whom disciplinary proceedings have been initiated w ill cease to be m service on 
the date of superannuation but the disciplinary proceedings w ill contmuc as if he w as m service until die proceed¬ 
ings are concluded and final order is passed in respect diereof The concerned officer or employee will not recciv e 
any pay and/or allowances after the date of supeiannuation He will also not be entitled for die payment of 
retirement benefits till the proceedings are completed and final order is passed diercon except his own contribu¬ 
tion to CPF 

Explanation The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be 
w ithheld till die completion of the disciplinary proceedings and passing of final order by die Competent Authority The 
release of benefits w ould be as per the final order of die said Audiontv 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Audiontv During such suspension 
the officer or employ ce shall be entitled for subsistence allowance as under 

1. In case of an Officer 

(A) Basic Pay 

(I) For the first three months of suspension l/3rd of the basic pay which die officer was drawing on die date 
pnor to the date of suspension irrespective of the nature of enquiry' 

(ii) For the subsequent period 

(a) where die enquiry is held departmentallvbv die Bank 1/2 ofthebasicpay the officer was draw mg on the 
date pnor to the date of suspension 

(b) where the enquiry is held by an outside agency 1 /3rd of die basic pay for die next three months and one 
half of the remaining penod of suspension 
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(B) Allowances 

For die entireperiod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (ii) of clause (A) at the prevailing rates or at rates 
applicable to similar category of officers 

2. Tn case of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry. 

(ii) For subsequent period : 

(a) Where the enquiry' is held departmcntally by the Bank, 1/2 of the basic pay, the employee was drawing on 
the date prior to tire date of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s). 

■ 

(c) Where the enquiry is done by an outside agency and tire said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from lire date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event tire enquiry is not delayed for 
reasons attributable to the employee or any of his representativc(s). 

(B) Allowances 

For the entireperiod of suspension d cum css allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses (i) and (ii) (a) of Clause (A) at the prevailing rates 
or at rales applicable to similar category of employees • 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation : 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from (he date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and tire emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority' decides otherwise, no order shall 
be passed which shall have die effect of compelling the officer or employee to refund such subsistence allowance. The 
period during which an officer or employee is under suspension shall, if he is not removed/disnussed from the services, be 
treated as period spent on duty or otherwise as the Competent Authority may direct. 

47. Right tn appeal 

fi) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest 

(ii) The appeal shall be preferred to die Appellate Authority mentioned in Regulation 48 within 45 days of the dale of 
receipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 nrondis. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Audiority, 

(ii) to the Chairman where any other officer is the Competent Audiority. 
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49. Requirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER—V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commencement of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employ cc ceases to be in service. 

(ii) In case of an officer or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In (he case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive: 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the acUial date of its accrual. 


CHAPTER—VI 

LEAVE AND JOINING TIME 


53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(e) Special Casual Leave and Special Leave 

(f) Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in tire Competent Authority. 

55. Pow er to refuse leave or recall an officer or employee on leave 

fi) Leave cannot be claimed as a right When exigencies of the service so require, discretion to refuse or revoke Icay e 
of any description is reserved to tire Competent Authority 
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(ii) An officer or employee on leave may be recalled to duty by tltc Competent Authority w henever die Bank deems 
fit to do so • 

Provided that if the officer or employee is at that timeout of headquarters, he shall be eligible to be paid die actual 
expenses incurred by him and die members of his family for returning to die headquarters. 

56. Place of reporting on return from leave 

An officer or employee on leave shall, unless otherwise instructed to die contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57. Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on fill) emoluments for 12 working days in a calendar 

year: 

Provided that not more dian four days casual leave may be availed of at any one time; mid 

Provided further that holidays and Sundays may not be combined with such leave in such a maimer as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during die first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part dtcrcof. 

(2) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave indie following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave stall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave mav not be granted in combination with any odier kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

{1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty . 

Provided diat at die commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) Theperiod of privilege leave to which tin officer or employee is entitled at any lime shall be the period which 
he has earned less die period availed of. 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave 

(4) Privilege leave may be accumulated upto 31 st December, 1989 for an aggregate period upto 180 days and from 
1st January, 1990, die privilege leave may be accumulated upto not more dian 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted bv an officer or employee one mondi before the dale from 
which leave is required. 

(ii) Application which does not satisfy 1 die above requirement of sub-regulation (b) (i) may be refused widiout 
assigning any reason : 

Provided that if (he Competent Authority is satisfied diat such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) Tlie sick leave/medical leave account of every' officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every' calendar year. 

(2) (a) The leave shall be credited to die said leave account at die rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/mcdical leave of die calendar y ear in which he is appointed. 
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(b) The credit for the sick leave/medical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar month upto the dote of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as dies non' in a sick 
leave/ntedical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
leave/medical leave shall be reduced by one eighteenth of the period of 'dies non’ subject to a maximum of ten days : 

Provided that sick lcav e/medical leave can be accumulated during his entire service subject to the following 
conditions: 

(i) An officer or employee shall be eligible to receive one month's full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/mcdical leave account. 

(ii) Sick/medical leave will be granted on pro rata basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/medical leave foreach completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61. Extraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due (o him and when 
having regard to his length of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion mid 360 days during 
the entire period of his service . 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
upto a total period of 720 days to an officer or employee : 

Provided further that in case of chronic sickness of an officer or employee, die Chairman may with (lie approval of 
the Board grant extraordinary leave in excess of 720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment: 

Provided that where the Competent Authority is satisfied that sanction of extraordinary leave was necessitated on 
account of illness or any other reason beyond die control of officer or employee, lie may direct that the period of extra¬ 
ordinary leave would count for increment 

62. Special Casual Leave and Special Leave 

An officer or employee maybe granted special casual leave and special leave for sports, donalioiiorblood. family 
planning, defending another officer or employee in an enquiry, or for joining civil defence services or any other purpose as 
may be decided by the Board in accordance with the guidelines of the C cntral Government. 
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63. Maternity Leave 

(i) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
available dining the entire period of service of a female officer or employee. 

(ii) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank ■ 

Provided that where an officer or employee dies in service there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he lias availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
to the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59: 

Provided also that in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address at which he can be contacted while out of headquarters. 

66. Commencement imd termination of leave 

(i) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

(ii) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him . 

(a) to join a new post to hich he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

(b) in respect of an employee a period not exceeding six days exclusive of Ihc number of days spent on travel. 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw (he emoluments at the 
place of old or new posting, whichever is less. 

(4) hi calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded: 

Provided that public holidays following the day ofhis relief shall not be included in computing the joining time. 

(5) No joining time shall be admissible to an officeror employee when Ihc transfer docs not involve a posting to a 
different place. 

(6) No joining time shall be admissible to an officer or employee when his posting is oftemporary nature, irrespec¬ 
tive of the fact that the posting is to a place or station other than the one at which he is permanently posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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CHAPTER-VII 
MISCELLANEOUS 


68. Provident Fund and Pension 

(1) An officer or employee who has completed continuous minimum service as specified in the Employees’ 
Provident Fund mid Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and tire Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) Alt officer or employee covered under the provisions of Employees' Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government oflndia in exercise of the powers conferred by Section ‘6A’ of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16th day of November, 1995. 

69. Gratuity 

1. An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be cither as per the provisions of tire Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) (i) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved by the Bank, 
or 

(d) Resignation after completing 10 years of continuous service, or 

(c) Termination of servi ce in any other way except by way of punishment after completion ofl 0 years of service: 

Provided that in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
misconduct except in cases where such misconduct causes financial loss to the bank and in that case to (hat extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one month's pay for every' completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay : 

Provided that where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for mi additional amount at the rate of one half of month's pay for each completed year of service beyond 30 
years ■ 

Provided further dial in respect of an officer the gratuity is payable based on the last pay drawn : 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of sendee, as the case may be. 

70. Domicile 

(1) Every' officer or employee shall on his appointment declare his domicile in writing to tire Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of tire Appointing 
Authority. 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a maimer as to increase the cost to the Bank of any such concession. 

71. Transferability 

Even 1 officer or employee is liable for transfer to anv office or branch of the Bank. 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may .from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) Tire Government of India may after consultation yvith Die National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolution corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
officers and employees is hereby repealed 

(2) Notwithstanding such repeal, any order made or action taken under die provisions so repealed shall be deemed 
to have been made or taken under die provisions of these regulations. 


SCHEDULE 1 
(See Regulation 18) 
Declaration of Fidelity and Secrecy 


Place: 


Date:. 

I.do hereby declare dial I will find dully, truly mid to the best of my skill and ability 

execute and perform die duties required of rnc as officer or employee of.Bank and which property 

relate the office or position held by me in the said Bank. 

1 further declare diat 1 will not divulge or allow to be divulged to any person not legally entitled thereto any 
information relating to die affairs of the said Bank or to the affairs of any person having any dealing with die said Bank and 
nor will 1 allow any such pcrsoii to inspect or have access to any hooks or documents or electronic records belonging to 
or in possession of the said Bank and relating to die business of the said Bank or the business of any person having any 
dealing with the said Bank. 


Signed before me. 


Signature 


Name in full 
Designation 

Signature . 

Name in full . 

Designation . 


CARE: (To he on the lines of GOI Rules) 

SCHEDULE II 
[ See Regulation 5 (4)] 

Declaration to be obtained From every officer or employee on first appointment, 

1, Shri/Srnt./Kum.S/o. W/o. D/o.declare 

as under: 

CD That 1 am unmarried/a widower/widow. 

(ii) That 1 am married mid have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified. 
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2.1 solemnly affirm that the above declaration is tme and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Date:. 


Signature 
Name. 


SCHEDULE III 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place: 

Date: 

1, the undersigned, having been appointed in the service of .Bank hereby 

declare.(Place) in.(District) as my place of domicile. 

2, *The above is my place of birth 

or 

♦The above is not my place of birth. My place of birth is.(Placc)in.(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


Name in full. 

Designation and.Nature of appointment 

Date of appointment. 

Signature 

♦ Strike out whichever is not applicable. 


N. M. RADHAKRISHNA, Chairman 
[No. ADVT/in/IV/17/2001-Exty.] 
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